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1ARTICLE I
RECOGNITION, SUB-CONTRACTING
1.01 The board of education (“the board”) hereby recognizes the commack Teachers 
association (“the cTa”) as the exclusive negotiating representative for an appropriate 
employer-employee negotiating unit including all classroom teachers, special subject 
teachers, including librarians, summer school teachers, special education teachers, speech 
teachers, reading teachers, nurse teachers, lead teachers, attendance teachers, teachers of 
the homebound, trade license teachers, laboratory assistants, psychologists, social workers, 
guidance counselors, inter-scholastic  coordinators, coaches and deans of discipline, both 
tenured and probationary (“the teachers”), teacher assistants,  preferred substitutes, and 
nurses, excluding all other employees.
1.02  During the term of this agreement, there will be no sub-contracting of any work 
presently being performed by members. The District understands sub-contracting to refer 
to the use of private learning corporations to provide teaching services and reaffirms its 
intent to make no use of such organizations during the period of this agreement. This article 
will not affect the District’s right to use all means to obtain qualified people for home 
teaching, as per article XV of this agreement.
ARTICLE II
NO STRIKES OR WORK STOPPAGES
2.01 The cTa and the board subscribe to the principle that differences shall be resolved 
by peaceful and appropriate means, without interruption of the school program. The 
cTa therefore agrees that there shall be no strikes, work stoppages or other concerted 
refusal to perform work by the members and no instigation by the cTa or its agents or 
representatives.
ARTICLE III
RIGHTS AND RESPONSIBILITIES OF THE CTA
3.01 Members shall be entitled to full rights of citizenship and no religious or legal 
political activities of any member, or the lack thereof, shall be grounds for any discipline 
or discrimination with respect to the professional employment of such member.
 The cTa and the board agree that there shall be no discrimination on the basis of 
race, color, creed, age, sex or marital status.
3.02 The cTa shall have the use of the bulletin boards in the faculty rooms and/or 
lunchrooms. where no such room exists, space for hanging a bulletin board will be provided. 
The cTa shall have the right to use the members’ mail boxes for the dissemination of cTa-
authorized information. in the spirit of good communication, the cTa will supply copies of 
such information to the superintendent and building administrators.
23.03 a. 1. Teachers unit shall be accorded the privilege of payroll deductions for the 
Commack Teachers Association and its affiliated organizations, health and dental 
insurance, an elected tax sheltered annuity plan, auto insurance, Flexible Benefits Plan, 
and one further mutually approved deduction. in the event that the payment received by the 
employee exceeds deductions already made, the District will deduct the difference from 
the employee’s last paycheck for the Flexible Benefits Plan.
    2.  The District agrees that no later than the second pay period after the start of the 
school year or after the effective date of employment, it will deduct each month from each 
non-member of the cTa a service charge toward the administration of this agreement and 
the representation of such non-member provided that each non-member will have available 
to him or her membership in the cTa on the same terms and conditions which are available 
to every other member of the union. The cTa shall notify the District of the amount of such 
service charge which in no case shall be greater than the dues paid by members.
 b. The tax sheltered annuity policy is set forth in appendix J.
 c. names and assignments of members added or deleted from the regular payroll 
will be forwarded to the cTa treasurer within ten working days. This applies to changes 
within the school year.
 d. The District shall provide $2000 per year (non-cumulative) in vandalism 
coverage. This coverage shall apply to damages due to provable vandalism that occurs 
on school grounds.  a claim on this fund must be approved by the cTa and the associate 
superintendent. 
3.04 CTA officers and representatives, when visiting district schools, shall inform the 
office of their presence.
3.05 The CTA will be responsible for providing its own office space and equipment 
and may use the school buildings by following the procedures required of any community 
group wishing to use the buildings.
3.06 a. The President of the cTa shall substitute sixty days per school year, the dates 
of which will be agreed upon during the course of the year. The cTa shall reimburse the 
District for 30% of the President’s salary inclusive of any differential, but exclusive of all 
other compensation.
 b. The executive Vice President of the cTa shall be reassigned for 120 days 
per school year either as a substitute or in some other capacity at the discretion of the 
superintendent or his/her designee.
 c. The CTA President and Executive Vice President, when they leave office, will 
be reassigned to the school most recently serviced, prior to their attaining their respective 
office. In the event school closings or other unforeseen obstacles prevent such assignments, 
the administration will consult with cTa on appropriate placement.
3 d. Members of the cTa executive board (Vice president, Treasurer and secretary) 
will not be required to perform a building duty assignment.)
 e. The grievance chairperson will be released for one half day per week according to 
a schedule to be agreed upon between the chairperson and his/her principal. The grievance 
chairperson, when a secondary teacher, will be released for the equivalent of one-half day 
per week according to a schedule to be mutually agreed upon. if the grievance chairperson 
is an elementary teacher, all contractual released time shall be placed at the end of the day. 
The negotiations chairperson will not be required to perform a building duty assignment; 
his/her schedule will be so arranged as to place this unassigned time at the end of the 
teaching day. The cTa Treasurer will be released for one period per day.
 f. The cTa chief building representative at the middle school and high school level 
will be relieved of any building duty assignment.
3.07 The District may, at its discretion, institute a direct deposit program for all payrolls. 
in the event that the District elects to do so, members of the cTa may elect to have deposits 
directed to a recognized banking institution of their choice.
ARTICLE IV
SCHOOL CALENDAR
4.01 The school calendars will be set forth in appendix a-1, a-2, a-3.
4.02 any calendar day for which the District does not receive state aid after having 
applied to the commissioner for credit may be made up in the last school week in June.
4.03 Teachers may be required to attend up to four full days of professional development 
workshops during the summer of their first year and up to two days during the summer of 
their second year of employment in the district without additional remuneration.
4.04 a workshop and orientation program will be provided to all new nurses.
4. 05 Teacher assistants may be required to attend up to 2 full days of specialized teacher 
assistant professional development during the summer of their first year of employment in 
the school district without additional remuneration.  if that teacher assistant is subsequently 
appointed as a teacher in commack, he/she may be required to attend up to 4 days of 
specialized teacher staff development in the summer of his/her first year of appointment 
and 2 days in the second year without additional remuneration.
4.06 The District and the cTa will collaborate on the content of the orientation.
4ARTICLE V
WORK DAY, PREPARATION TIME, PROFESSIONAL PERIOD AND 
FACILITIES
5.01 a. Teachers shall make provision for effective instruction by arriving each school 
day at their assigned building at a time adequate to make preparation for their professional 
duties and responsibilities and shall remain for a period of time after the dismissal of the 
student body until professional duties and responsibilities are completed. in no event, 
however, shall a teacher’s mandatory work-day, as defined above, exceed 7 hours.
 b. Management agrees to provide some quiet time to elementary teachers before 
class to set up and arrange classrooms. There is a clear understanding that all children 
in buildings are a joint responsibility of all teachers. students will not be admitted to the 
classroom prior to fifteen (15) minutes before the beginning of the regular instructional 
day. in the event of inclement weather, students will be supervised in the central hallway 
by teachers on bus duty or an additional teacher, if numbers require it. cTa representatives 
in each school may make recommendations to individual principals after reviewing the 
management proposals to accomplish these ends.
 c. a nurse shall not be required to work in excess of 7 consecutive hours without 
payment of overtime.
 1. overtime to 40 hours computed at regular salary.
 2. over 40 hours computed at the rate of 1 1/2 times the nurses’ annual salary.
5.02 a. each primary and intermediate teacher shall have a duty-free lunch period of 45 
minutes duration, no part of which shall be considered preparation time. each teacher’s 
lunch period shall be scheduled during the regular lunch hours.
 b. each middle and high school teacher shall have a duty-free lunch period equivalent 
to the length of one class period.
 c. The lunch period of any nurse assigned to the k-5 level shall be 45 minutes long. 
For a nurse assigned to the Ms or hs, this lunch period shall be the length of a normal 
period in the school schedule.
5.03 a. in order to facilitate scheduling the attendance of general education teachers, as 
required by the regulations of the individuals with Disabilities act (iDea), at committee 
on special education (cse) meetings, the board of education of the commack Public 
schools and the commack Teachers association (cTa) have reached agreement on the 
following points:
  
5  1. whenever possible, general education teachers will not be required to attend 
such meetings during their regularly scheduled preparation period.
  2. as such, building level administrators/supervisors will exhaust every remedy 
before scheduling teachers’ attendance at such meetings during their preparation period.
  3. The scheduling of cse’s is complex and, therefore, the following may cause 
teachers’ preparation periods to be rescheduled:
   a) a meeting must be rescheduled on short notice;
   b) teachers are detained at such meetings; or
   c) after all options have been explored, no alternative was found.
  4. on those occasions when teachers’ preparation periods must be rescheduled, 
the following shall occur:
   a) a different preparation period is to be provided by the building administrator/
supervisor; and
   b) the building administrator/supervisor is to inform the cTa building 
representative of the requisite change in schedule.
  5. in all cases, every teacher will have a daily preparation and lunch period.
5.04 a. all middle and high school teachers shall, in addition to their lunch period, have 
at least one (1) preparation period each day, during which they shall not be assigned to any 
other duties.
   b. Preparation time for primary & intermediate teachers will be a minimum of two 
(2) hours and thirty (30) minutes per week.
 c. at the primary and intermediate levels, teachers may leave their class when their 
class is under the supervision of the computer teacher assistant in the computer lab.  The 
teacher must supply the computer assistant with the lesson plan for the computer lab that 
day and remain available in the building.
 d. every effort will be made to equalize preparation time between primary and 
intermediate teachers. Management agrees to make every effort, consistent with academic 
efforts, to try, whenever possible, to provide a minimum of thirty (30) minutes per day 
preparation time for each primary and intermediate level teacher. cTa representatives in 
each school may make recommendations to individual principals after reviewing existing 
teacher loads.
 e. when specialists are working with classes, preparation time will not be counted 
unless the specialist is working with the entire class.
65.05 a. Middle and high school teachers shall not be assigned more than five (5) teaching 
periods per day with the following exceptions:
  1. Teachers of middle school and high school regents science courses and high 
school math labs may be assigned to more than five (5) periods per day due to the laboratory 
requirements of such courses. Math or science teachers having more than 25 class periods 
per week shall receive a sixth period stipend prorated to the number of periods in excess of 
25 per week.  no math or science teacher may be assigned more than 30 class periods per 
week.
  2.  In the event of the creation of new courses requiring more than twenty-five 
(25) teaching periods per week, labs included, no non-teaching duties shall be assigned, 
except that the teacher assigned to twenty-six (26) teaching periods may be assigned to one 
non-teaching duty period per week.
  3. The District shall have the prerogative to assign the teaching of a sixth 
instructional assignment in all areas of tenure, k-12 and 7-12, for all classes that would 
require the hiring of a part-time teacher. Volunteers will be given first preference for these 
assignments. If there are no qualified volunteers, the District will have the prerogative 
of assigning a sixth period of instruction to teachers within their designated tenure area. 
in making this assignment, the District shall give consideration to past performance, 
qualifications and the suitability of the individual for the assignment. During the length of 
this contract, those with sixth period assignments will receive the stipend listed below for a 
full one-period, five day per week assignment. Any teacher who is assigned a sixth period 
will not have a duty assignment. Math classes with labs at the Middle school will fall under 
this sixth teaching period provision.
 For all years of the agreement the full 6th period stipend for all teachers with a 
Masters Degree shall be 1/5th of the salary amount shown on the current salary schedule 
for Ma step 1. The stipend for a teacher without a Masters Degree shall be 1/5th of ba 
step1.
 
 4. where block schedules exist, the District shall have the prerogative to modify a 
teacher’s schedule so long as the average of the alternate day assignment is not in excess of 
contract provisions cited above.
 b. administration shall make every effort to avoid the assignment of teachers to 
more than three consecutive classes and or duty periods. if more than three in a row are 
required the administration will consult with the cTa and consider alternate proposals that 
are made. administrative schedules are to be made available before the closing of school, 
but in no event later than 30 days before the re-opening of school.
 
7 c. Courses involving separate, distinct, or modified curriculum are considered 
separate preparations. additionally, classes involving team-teaching, or cooperation with 
another instructor such as an integrated setting, should also be considered a separate 
preparation. every effort will be made to provide common planning time for teachers in an 
integrated setting.
 d. Middle and high school teachers, including teachers who are assigned to more 
than one building, shall not be required to make more than three teaching preparations 
within the meaning of 5.05c. if the administration believes that circumstances require 
additional preparations, the administration will consult with cTa and will consider alternate 
proposals made by the cTa.
 e. The assignment of teachers to two (2) preparations will be encouraged wherever 
curricular offerings and staffing alternatives permit.
 f. The stipend for a second duty period in place of a professional period is set at 1/2 
of the sixth period stipend as indicated in 5.05a.3. of this agreement.
5.06 a. Primary and intermediate level teachers will be assigned a professional period 
before the arrival of or after the dismissal of the student body.
 b. all k-5 teachers will have a professional period which will be used to:
 • Plan lessons for students in Reading and Resource Room;
 • Plan lessons with special education teachers for mainstreamed and/or integrated 
setting;
 • Meet with school psychologists, social workers, etc. to develop plans for students 
who are served by the student services staff or other professional activities as approved by 
the Professional council.
 c. all Middle and high school teachers will be assigned a professional period if the 
building to which they are assigned adopts a 9 or 10 period schedule.
 d. The tasks assigned to Middle and high school teachers during their professional 
period will be determined by the administration. Professional period tasks may include 
learning lab tutorials, professional training, mentoring, in-house professional meetings, 
curriculum development activities, or other activities to be approved by the Professional 
council.  no written product will be required from these activities.  learning lab tutorials 
are not to be considered an additional preparation. Teachers with regular teaching schedules 
will not receive formal classroom evaluations in tutorial periods. The responsibility of 
teachers in learning labs will be to take attendance, provide tutoring for students and 
maintain a student portfolio. learning lab sections will not exceed ten (10) students who 
may be assigned for a specific period of time. Those teachers who are assigned to six 
(6) teaching periods will not be assigned to tutorials as part of their professional period. 
8Mandatory tutoring assignments (learning lab) shall not normally occur during a teacher’s 
professional periods more than one-third of the time during a three-year period.  should an 
extraordinary situation cause the need for additional tutoring assignments, the cTa will be 
consulted prior to the determination of these assignments.
 e. assignment of teachers to the learning lab during their professional periods will, 
whenever possible, be made in the area(s) of the teacher’s certifications, and in consultation 
with the cTa President.
 f. The cTa and the District agree to diligently work toward honoring the original 
intent of the professional period and to seriously consider the time demands that are placed 
on teachers when considering limits on administrative requirements during professional 
period.
5.07 a. all teachers will be expected to spend professional periods involved in activities 
approved by the parties’ collective bargaining agreement and the Professional council. all 
teachers will report the intended use of their professional periods to the building principal 
on october 1 and February 1 of each year.
 b. at the high school, teachers may be assigned up to a maximum of 61 labs per 
year. if they have 1st period community service responsibilities, they can be assigned 
up to a maximum of 51 learning lab assignments per year.  The building administration 
can assign professional period responsibilities for a maximum of 30 periods per year. 
Teachers will decide the remaining 91 periods of professional activities as per the parties’ 
collective bargaining agreement and the Professional council list of approved professional 
activities.
 c. at the middle school, teachers may be assigned up to a maximum of 91 labs 
per year. The remaining 91 professional periods will be determined and scheduled by the 
teachers as per the parties’ collective bargaining agreement and the Professional council 
list of approved professional activities.
 d. Teachers in grades 6-12 who voluntarily accept a second duty assignment during 
their daily professional period to work in the dean’s office, internal suspension/time-out 
room, or cafeteria will be paid a stipend equal to 1/2 of the sixth period rate (ba step 1) as 
indicated in article 5.05f. of this agreement.
5.08 The instructor rate for all District and commack Teacher center in-service courses 
shall be $85.00 per hour, which shall be indexed at the contractual rate for all years of the 
contract after 2008-09.
5.09 when training of professional staff is required outside the normal workday, the 
hourly stipend will be:
   2008-09     2009-10      2010-11    
   $45.32      $46.82        $48.41
95.10 a. The board agrees to maintain faculty rooms. however, in the event that non-
instructional space is required for instructional use, the building Principal shall meet with 
the cTa building committee to discuss a possible solution to the problem. such discussions 
will also take place with regard to any possible changes in faculty facilities. The role of 
the teachers in these discussions will be that of consultants. The superintendent of schools 
shall have the right of final decision. It is recognized that the faculty is a concerned party 
and its opinion shall be given careful consideration.
 b. in the middle and high schools, adequate work space that includes access to a 
phone and computer will be provided for teachers.
  
5.11 a. The building Principal shall seek staff input for scheduling preferences, but he/
she shall retain the right to do scheduling based on program needs. Final schedules will be 
provided to the building representatives.
 b. whenever possible, teachers will be advised of their teaching schedules for 
september prior to the close of school in June.
 c. each nurse shall have a relief break in the morning and in the afternoon at times 
indicated by the building administration.
5.12 For the purpose of equitable rotation of class coverage in emergencies in the middle 
and high schools, a roster of teachers will be prepared and maintained by the Principal and 
made available by him/her to the chief building representative.
5.13 in the event that the District determines that no substitute is available for class 
coverage on a given day, teachers will cover classes using their professional period or duty 
period as directed by the building principal.  all teachers will provide up to a maximum of 
2 periods for this class coverage per school year with no additional compensation.  Teachers 
may be asked to substitute for no more than one period on any given school day. in all 
cases, an individual must make assignments in a supervisory capacity that is authorized to 
make such assignments.  
 Teachers assistants who are assigned as substitutes to cover individual classes will 
be paid the difference between their prevailing teacher assistant salary and the prevailing 
ba step 1 salary divided by 200, divided by 5 (1/5 per class or duty per day).  a substitute 
for the teacher assistant will be provided.
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ARTICLE VI
 ALTERNATIVE HIGH SCHOOL
6.01 The district may elect to run an alternative high school. if an alternative high 
School is conducted after the regular school day, staff members will be afforded the first 
opportunity to participate. staff will be selected by the administration with seniority as 
a factor. If no qualified staff members express an interest, the District may hire out of 
district.
6.02 The value of the scale unit for alternative high school compensation is:
Lead Teachers, Teachers, and Counselors:
2008-09        2009-10        2010-11
$1,797           $1,857          $1,920
Teacher Assistants:
2008-09         2009-10        2010-11
$862               $891              $921
This scale point value shall be indexed for every year of the contract.
lead Teachers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .12 scale units
Teachers who work two nights a week. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .8 scale units
Teachers/counselors who work one night a week . . . . . . . . . . . . . . . . . . . . . .4 scale units
Teacher assistants who work one night a week. . . . . . . . . . . . . . . . . . . . . . . . 3 scale units
6.03 staff receiving an assignment of more than one night per week will have no duty 
assignment during the regular school day and will not be required to report to school before 
the end of the first period. Staff receiving a one-day per week assignment will have no duty 
assignment for one-half year and will not be required to report prior to the end of the first 
period in the semester that duty is waived.
6.04 in the event that the a/b schedule is utilized in the future, the counselor or counselors 
and teacher assistants will work the equivalent of two and one-half sessions per week.
ARTICLE VII
 TEACHERS’ SALARY SCHEDULES AND FEATURES
7.01 The 2008-09, 2009-10, 2010-11, teachers’ salary schedules will be set forth 
in appendices b-1, b-2, and b-3.  all members of the bargaining unit will be paid in 
accordance with these schedules.
7.02  salary features will be as set forth in appendix c.
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ARTICLE VIII
GROUP INSURANCE PROGRAM
8.01 The board shall maintain a group Medical, excess Major Medical and Dental 
program. unit members shall pay 16% of the total premium plus 25% of any premium 
increase during the three years of this agreement.  a summary of these plans will be 
provided to all members as per past practice.
8.02 unit members who are eligible for family coverage but elect individual coverage will 
receive $2000 per annum; unit members who are eligible for family coverage but decline 
coverage will receive $4000 per annum; unit members who are eligible for individual 
coverage but decline coverage will receive $2000 per annum.  all buybacks include both 
medical and dental coverage.  in order to qualify for the district buyback, a member must 
be in the program for one calendar year at the higher level.
8.03  The board shall maintain the present disability and life insurance program. a 
summary of these plans is set forth in appendix D.
8.04 a. The board shall pay 100% of the individual or 35% of the family premium cost 
of the plan provided in 8.01, excluding dental coverage, for a retired member. when the 
retired member attains age 65, the coverage will become 50% of the individual or 35% of 
the family premium cost. The retired member shall have the option at his/her own expense, 
to elect the dental coverage.
 b. 1. The term “retired Teacher” and/or “administrator” means a teacher who is 
actually receiving retirement benefits from the N.Y. State Teachers Retirement System.
     2. The term “retired nurse” means a nurse who is actually receiving retirement 
benefits from the New York State Employees Retirement System.
 c. The provisions of this section 8.04 apply only to members having at least 10 
years of service in the district.
8.05 The cTa and the board will undertake a program for employee assistance and 
refer cases to an outside agency. The expense shall not exceed $12.00 per member of the 
bargaining unit in each year of the contract.
8.06 nurses shall be provided, at the board’s expense, with a malpractice insurance 
policy with a minimum coverage of $100,000.
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ARTICLE IX
GUIDANCE COUNSELORS SALARY AND CONDITIONS
9.01 The board shall:
 a. Employ guidance counselors for not less than five (5) days during the week 
immediately preceding the school year or during the week immediately following the 
school year, as the need arises. These days will occur beyond the teachers’ school year and 
shall be paid for at the rate specified in b. below.
 b. employ counselors during the summer months (July and august) as the need 
arises. Counselors so employed shall be paid 1/200th of their salary specified in the then 
current schedule for each day worked. Counselors to be so employed shall be notified by 
May 1 of each year.
 c. establish a maximum 350 student-counselor ratio with lower caseloads in cases 
of additional duties.
 d. Make equitable caseloads in equivalent grade level assignments regardless of 
building assignment.
 e. encourage counselors at all schools to attend workshops in keeping with their 
duties and interests. in-service credits for such workshops shall be granted upon submission 
of request to and upon approval in advance by the superintendent of schools.
 f. counselors are entitled to a lunch, prep period, professional period and may be 
assigned a duty period.
ARTICLE X
FAMILY AND CONSUMER SCIENCE AND
TECHNOLOGY TEACHERS
10.01  For purposes of proper maintenance of tools and equipment, of improving safety 
conditions, of constructing teaching aids, and the like, a maintenance period, instead of 
a building assignment, will be provided at the rate of one such period per day for one 
teacher at the middle school. one such period per day for two teachers will be provided in 
technology and one such period per day will be provided in family and consumer science 
in the high school. The maintenance periods in each of these departments will be rotated 
among the teachers in each department on an annual basis.
10.02 a. The board shall provide one pair of industrial style prescription safety glasses 
for each technology teacher requiring them and shall provide a new pair of industrial 
style prescription safety glasses whenever the need for the new eyeglasses is documented. 
Purchase, repair or replacement of these glasses will be at the expense of the District, 
which will designate the sole vendor for these purposes.
 b. The benefits of section 10.02a, above will accrue to the secondary school art 
teachers assigned courses in ceramics and/or sculpture.
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ARTICLE XI
LEAD TEACHERS, TEACHING ASSISTANTS, PREFERRED SUBSTITUTES, 
ATHLETIC PROGRAM ASSISTANTS,
NURSES AND LEAD NURSES
11(a).01 all lead teachers will, in addition to their normal salaries, be compensated 
in accordance with the following schedule:
 Step      2008-09        2009-10        2010-11 
 1      2,983            3,081             3,186 
 2      3,585            3,704             3,830 
 3      4,081            4,216             4,359 
 4      4,780            4,938             5,106 
 5      5,374            5,551             5,740
 
     .02  lead teachers shall not be given any homeroom or building assignment.
     .03 any lead teacher required to observe teachers or to write reports of those observations, 
within the meaning of the evaluation Process described in article XXii, shall be removed 
from the unit subject to this agreement.
     .04 lead teachers at the secondary level may be required to review lesson plans of 
probationary teachers in their departments and discuss them on a collegial basis.  in return, 
lead teachers will receive a 15% differential for one probationary teacher, 20% for two, and 
25% for three or more probationary teachers assigned to their departments.  The differential 
is based on that lead teacher’s position on salary schedule 11(a).01.
     .05 lead teachers will not insert written comments in plan books or grade books and 
will not participate in the end of the year evaluations of teachers.
11(b).01 a teaching assistant is appointed by a board of education to provide, under 
the general supervision of a licensed or certified teacher, direct instructional service to 
students.
Teaching assistants assist teachers by performing duties such as:
 • Working with individual pupils or groups of pupils on special instructional 
projects;
 • Providing the teacher with information about pupils which will assist the teacher 
in the development of appropriate learning experiences;
 • Assisting pupils in the use of available instructional resources, and assisting in the 
development of instructional materials;
 • Utilizing their own special skills and abilities by assisting in instructional 
programs;
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 • Managing records, materials and equipment;
 • Supervising students and performing such other services as support teaching 
duties when such services are determined and supervised by teachers;
 • Assisting in related instructional work as required.
     .02 all teacher assistants will be compensated in accordance with the following 
schedule. Placement on step will be determined by experience as a teacher assistant only.
  2008-09 2009-10 2010-11
 Step Salary   Salary Salary
 1 29,938 33,400    34,536
 2 30,978 34,560  35,735
 3 32,025 35,728 36,943
 4 33,067 36,891 38,145
 5 34,112 38,056 39,350
 6 35,097 39,156 40,487
 7 36,619 40,854 42,243
 8 36,619 40,854 42,243
 9 37,754 42,120 43,552
 10  42,120 43,552
 11  43,426 44,902
 12   44,902
 13   46,294
     .03 a teaching assistant will not be assigned to provide direct instruction to students 
outside the presence of the classroom teacher unless: the teacher of record has left lesson 
plans; the teacher is in the building and can consult with or indirectly supervise the teaching, 
but not during the teacher’s lunch or preparation period; the direct instruction is of limited 
duration; the teacher of record is out of the building due to required attendance at a district 
meeting. when this occurs the building principal may supervise the teacher assistant in 
providing direct instruction. This must occur on a limited basis. it is not meant to avoid the 
use of a substitute teacher or to employ a teacher assistant to replace a teacher. There must 
always be a teacher of record for every teacher assistant assignment.
     .04 Technology Teacher assistants, in addition to their base salary, will receive a yearly 
stipend of:
                   2008-09      2009-10      20010-11 
                   $2,934        $3,031         $3,134
  
     .05  only technology teacher assistants in the primary and intermediate areas will be 
given preparation time of one-half (1/2) hour daily at a minimum and in the secondary area 
will be given one (1) preparation period each day when providing instruction outside the 
immediate presence of the teacher.
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     a. Teacher assistants will be expected to attend faculty meetings, department 
meetings, and grade level building meetings.
    .06  all teacher assistants in the primary and intermediate areas will be given a lunch 
period of a minimum of forty-five (45) minutes and in the secondary area will be given one 
(1) period for lunch.
    .07  Teacher assistant positions in summer programs shall be offered first to teacher 
assistants employed in the commack Public schools.
    .08  The current load for teacher assistants with regard to periods for clerical, and lunch 
periods will be maintained as in past years.
11(c).01  a substitute may be selected by management for an annual position of 
preferred call which will provide substitute employment on each school day throughout the 
year.
 beginning with the 21st consecutive day in the same class, the substitute shall be 
paid at the indexed rate $229/day during 2008-09; $237/day during 2009-10; and $245/day 
during 2010-11.
    .02  all preferred substitutes will be compensated in accordance with the following 
schedule:
  2008-09 2009-10 2010-11 
  $36,122 $37,314 $38,583 
    .03  each preferred substitute will receive a yearly performance review prior to the close 
of the school year by the principal or his/her designee, which will include a recommendation 
for or against reappointment in the subsequent school year. in the event that there is 
no recommendation for continued employment, the preferred substitute shall have the 
opportunity to appeal in writing to the superintendent of schools or his/her designee who 
shall respond in writing to such an inquiry.
    .04  when an involuntary transfer of a preferred substitute must occur, the sole 
determining factor shall be total district seniority.
    .05  effective 7/1/04, any preferred substitute who has been employed by the District 
in a full-time capacity for ten or more consecutive years shall receive an annual stipend 
of $1,250.  any preferred substitute who has been employed by the District in a full-time 
capacity for twenty or more consecutive years shall receive an annual stipend of $2,500 to 
be paid over the school year in the same manner as regular salary.
11(D).01  all athletic Program assistants will, in addition to their normal salaries, be 
compensated in accordance with the following schedule:
  2008-09 2009-10 2010-11 
  $6,657 $6,877 $7,110 
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11(e)     The following functions are performed by the registered professional nurses. 
Periodic meetings of the school district staff are held to coordinate and improve school 
health services. in addition, in-service health practices instruction is provided to the school 
nurses by the coordinator.
     .01 a. assists school physician with routine medical examinations, special examinations 
and athletic examinations.
 b. Notifies parents of results of examinations as directed by school physician; 
notifies parents of the results of other health findings.
 c. administers hearing and vision tests; weighs and measures students and screens 
for scoliosis.
 d. Notifies appropriate school staff members of student’s health status.
 e. Prepares and maintains accurate health records of each student.
 
 f. Visits homes to determine needs of children, at the direction of the superintendent 
of schools or his/her designee.
 g. carries out appropriate policies and procedures for reporting of injuries and 
illnesses.
 h. assists the attendance teacher or social worker and other teaching staff in locating 
patterns of non-attendance and in providing for youngsters with special problems.
 i. Performs first aid when necessary.
 j. assists the school physician in evaluating and reporting on school plant and 
sanitary conditions. works with school authorities by giving practical help and suggestions 
to alleviate unsafe and unhygienic conditions and in other problems when requested by 
such authorities.
 k. encourages families to provide for health examinations of their children by 
utilizing services of private physicians, dentists and clinics.
 l. equips classes with First aid instruction.
     .02 in the performance of their professional duties, nurses have the right to be consulted 
in the formulations and development of health and safety plans. They also have the right to 
be consulted and to negotiate on the impact of new or modified programs which will have 
an effect or impact on their working conditions.
     .03 nurses shall have the right in the performance of their professional duties to review 
all student files wherever located.
17
     .04 Lead Nurse
  2008-09 2009-10 2010-11
 Step Salary Salary Salary 
 1  1938 2002 2071 
 2 2368 2446 2528 
 3 2796 2889 2987 
     .05 Base Salary, Nurse
 
  2008-09 2009-10 2010-11 
 Step Salary Salary Salary 
 1 40,121 41,445 42,854  
 2 41,353 42,718 44,171 
 3 42,586 43,992 45,487 
 4 43,818 45,264 46,803 
 5 45,055 46,542 48,125 
 6 46,001 47,519 49,134 
 7 47,447 49,013 50,679 
 8 47,477 49,013 50,679
 9 49,250 50,875 52,605
 10  50,875 52,605
 11  52,808 54,604
 12  52,808 54,604
 13   56,679
11(F) international baccalaureate mentors shall be paid a stipend of $150 per student per 
year.  Mentors may be assigned no more than three such students annually.
11(g)  The rate of pay for MaaP Mentors shall be per annum: $2,719 (with 5-7 mentees). 
This amount will be indexed for every year of the agreement: 2009-10, $2809; 2010-11, 
$2904.  The mentors will use their professional period to fulfill their responsibilities as a 
MaaP mentor and shall be relieved of 1/2 duty period per year. The schedule of release 
will be arranged based on each individual MaaP mentors preference.  where relief of duty 
periods cannot be accommodated, teachers will be paid at the prevailing contractual rate.  
11(h)  The stipend for after school regents review classes shall be based upon the 
stipend rate as indicated in article V, 5.05a.3. The rate for a 45 minute review class shall 
be calculated as 1/200th of the sixth instructional assignment stipend.  it shall increase at a 
prorated rate of this stipend for every scheduled 15 minute interval beyond 45 minutes.  all 
review classes will be scheduled in rooms large enough to accommodate the anticipated 
number of attendees.  stipends for regents review classes also include stipends for ib 
review classes, aP review classes, saT i & saT ii review classes, after school learning 
labs, nyseD assessment Training classes, and any other review classes.
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ARTICLE XII
COACHING AND INTRAMURAL SALARY SCHEDULES
12.01  The coaching and intramural salary schedules and step placement will be as set 
forth in appendix e-1--e-5.
ARTICLE XIII
EXTRA CURRICULAR, CO-CURRICULAR AND
CHAPERONING ACTIVITIES, PAYMENT
13.01 compensation for supervision of extra-curricular, co-curricular, and chaperoning 
activities will be as set forth in appendix F.
13.02  The deliberate use of volunteers in order to evade the payments required by 
appendix F is forbidden.
13.03 Payment for such activities shall be made by separate checks once per month.
13.04 The stipend for all overnight trips approved by the board of education will be 
increased each year by the amount of increase to the regular salary. 
ARTICLE XIV
SUMMER SCHOOL
14.01 For the summer school, the rate of pay will be as follows:
 Daily Course/      Compensation
 Clinic Hours 2008-09 2009-10 2010-11 
 1.5 hours 4,426 4,572 4,727 
 2 hours 5,188  5,359 5,542 
 2.5 hours 5,947 6,143 6,352 
 3 hours 6,569 6,786 7,017 
 3.5 hours 7,464 7,711 7,973 
 4 hours 7,938 8,200 8,479 
14.02  no teacher shall be appointed to summer school teaching for more than three 
consecutive summers. among the factors to be considered in the selection of summer 
school staff: certification, competency, recent experience in area of need and seniority.
14.03 leave allowance of two days will be provided for personal illness. such leave 
allowance is cumulative only for summer school employment in successive years.
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14.04 summer school teachers shall not normally be observed formally more than once 
during the course of the summer. written evaluation of summer school performance shall 
be retained in the summer school files.
14.05  elementary school teachers are to be considered for employment as teachers of 
remedial subjects.
14.06 Priority will be given to commack’s school nurses for the appointment of summer 
school nurses. working conditions are determined to be equivalent to those of the regular 
school year. salary shall be pro-rated on the basis of the nurses’ annual salary for the 
succeeding school year.
ARTICLE XV
HOME BOUND INSTRUCTION
15.01  Teachers of the home bound shall be paid at the rate of $44.17 per hour for the 
school year 2008-09; $45.62 per hour for the school year 2009-10; and $47.18 per hour for 
the school year 2010-11.
15.02  Teachers shall receive payment for a total of 15 minutes travel time for each home 
bound lesson.
15.03a.  home bound instruction—Primary and intermediate
 1. The opportunity to provide home bound instruction will be offered first to the 
common branch teacher to whom the student is regularly assigned.
 2. if the regularly assigned common branch teacher is not available for home bound 
instruction, then the opportunity to provide home bound instruction will be offered to others 
in the following order:
       a. to another common branch teacher or certified teacher assistant in the home 
school with experience at the level (primary or intermediate) in which the instruction is 
required;
       b. to another common branch teacher in the district with experience at the level 
(primary or intermediate) in which the instruction is required.
 3. common branch teachers from outside of the home school will be selected from 
the list of those teachers having applied to the superintendent or his/her designee for home 
bound instruction consideration.
 4. When teachers of the home bound are not available from the sources identified 
above, administration will provide home bound instruction opportunities to other qualified 
persons, including certified teacher assistants.
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15.03b. home bound instruction-Middle and high schools
 1. The opportunity to provide home bound instruction will be offered first to 
classroom teacher(s) to whom the student is regularly assigned.
 2. if the regularly assigned classroom teacher(s) is (are) not available for home 
bound instruction, then the opportunity to provide home bound instruction will be offered 
to others in the following order:
   a. to other qualified teachers/teacher assistant in the home school;
   b. to department chairperson(s) in the home school;
   c. to other qualified teachers within the district;
   d. to other qualified chairperson(s) within the district.
 3. Teachers of the home bound from outside the home school will be selected from 
the list of those teachers having applied to the superintendent or his/her designee for home 
bound instruction consideration.
 4. When teachers of the home bound are not available from the sources identified 
above, administration will provide home bound instruction opportunities to other qualified 
persons.
ARTICLE XVI
CLASS SIZE
16.01 The Board of Education acknowledges that teaching efficiency has a relationship 
to the number of students in the classroom. Further, the board acknowledges that a 
commitment to quality education requires a commitment to keeping class size at a level 
where instruction can take place with a high degree of efficiency. The levels recommended 
by the state education Department are recognized as desirable goals.
16.02 a. For the period of this agreement, the following elementary class sizes will 
prevail;
 k -1-   26
 2 - 3 - 28
 4 - 5 - 29
 b. in order to avoid the creation of an additional class, all classes on a grade level 
may be increased by no more than one student. after april 1 of any of the three school 
years of this agreement, no additional classes need be created.
 
 c. every attempt will be made to provide clerical assistance to those elementary 
teachers whose classes are increased by an additional student. such assistance will be 
offered at the rate of one hour per week for each teacher.
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 d. in an effort to equalize teaching loads, no physical education teacher, on the 
elementary level, will be assigned more than 600 different students per year
 e. class size will not be enlarged for the teaching of music, except with the consent 
of the music teacher.
 f. every effort will be made to maintain a maximum teaching load of 600 different 
students in elementary art and music. In no case, however, will staffing levels be less than 
those set in the 1994-95 school year.
 g. District will commit to looking at the student loads for intermediate level music. 
if they determine that additional staff is needed, they will do so where needed.
16.03 a. For the period of this agreement, the following sixth grade and secondary school 
class sizes and student loads shall prevail;
 1. The total student load of english and social studies teachers shall not exceed 
135 students. any english or social studies teacher assigned a maximum load above 125 
students will not be required to perform a building duty. no class may exceed 29 students 
except upon prior written consent of the cTa.
 2. Teachers of all other academic subjects shall not be assigned a total student 
load of more than 135 students. no class may exceed 29 students except as provided in 
16.03a.1. above.
 3. The total student load of general Music, art and health teachers shall not exceed 
135 students. no class may exceed 29 students.
 4. The average physical education class size per building will not be more than 40. 
administration shall make every effort to equalize the enrollments of comparable physical 
education classes meeting during the same period of the instructional day in a given 
building. The cTa shall have the right to review physical education class enrollments and 
make recommendations re: their equalization. administration shall also make an effort to 
assign a comparable pupil load to physical education teachers within a building who are 
assigned the same number of regular classes.
 5. The total student load of Technology teachers shall not exceed 110 students. no 
class may exceed 22 students.
 6. When a teacher has less than five (5) periods per day or an average of less than 
five periods per day, the total load of the teacher shall be in proportion of the total possible 
load of pupils. This proportional counting process shall also occur when a teacher crosses 
discipline lines (e.g. 3/5 english and 2/5 business).
 7.  District will commit to looking at the student loads for cMs performing music 
classes and adding staff if needed.  
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16.04  at the k-5 level, librarians may be assigned a maximum of 20 sections of instruction 
per week. each secondary school will be assigned one librarian.
16.05 in no case shall more students be assigned to a class than the physical facilities 
can safely accommodate. This provision shall especially pertain to specialized classroom 
facilities (Technology shops, art classrooms, science laboratories, Family and consumer 
science rooms, etc.)
16.06 a. in the event that the District approves scheduling in grades 7-12 to accommodate 
alternate-day courses that combine with regularly scheduled courses to produce a student 
load for a marking period, a semester, or a year over the contractual limits as specified in 
article XVi, section 16.03 paragraphs 1, 2, 3, and 5, the District will remunerate teachers 
in accordance with the stipend payment scale for students in excess of the load limits.
 b.   all load limits will be computed for the start of the school year as of october. 
all load limits for the second semester will be computed on the month after the start of the 
second semester.  load limits for courses that are of lesser duration than one semester will 
be computed after ten days of the start of the marking period so affected.  
 c. if teachers are assigned to teach student loads that do not extend for an entire year 
beyond the class load limits, then a pro-rated stipend in accordance with this time period 
will be paid to the teacher at the conclusion of the semester or year that the conditions 
apply.
 d. The building Principal will inform the superintendent and the cTa President 
when it will be necessary for an alternate-day schedule to be instituted that will affect 
teachers who fall under this agreement.  it is the intent of the parties to this agreement that 
alternate day schedules be utilized to the smallest extent possible.
 e. During the school years covered by this agreement, the maximum number of 
different students assigned to any academic teacher will be 270 per year (220 per year for 
technology teachers).
 f. The rate of pay shall be in accordance with the following scale for full year 
assignments and shall be indexed for every year of this agreement:  
  Technology Teacher     Academic Teacher        Full Year Stipend
                   (above 110 student load   (above 135 student load 
                          listed in 16.03 .5)       load listed in 16.03 #1, 2, 3) 
 
 186-220 228-270 $4,326
 149-185 182-227 $2,812
 111-148 136-181 $1,839
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ARTICLE XVII
JOB SECURITY, SENIORITY, LAYOFF AND RECALL
17.01 For members whose employment begins after February 25, 1999: in the event 
a reduction in force becomes necessary, the following principles and procedures will 
prevail:
 a. Teachers will be laid off in reverse order of seniority within the tenure area in 
which they are then serving.
 b. Teachers whose positions are eliminated will be entitled, on the basis of their 
years of service in the district, to immediate reassignment to any existing vacant position 
for which they are certified, provided no other teacher is on a preferred eligibility list with 
an entitlement to such a vacancy.
 c. The district will employ not less than one (1) teacher for every 17.6 students 
enrolled. (exclusive of the CTA officers cited in Article 3, Section 3.06, paragraphs a. and 
b.). This student-teacher ratio will be based upon student enrollment as of october 1.
17.02 in the event of a school closing necessitating a reduction in Force among nurses, 
the nurse shall be separated in reverse order of seniority. For the purpose of seniority there 
shall be considered the nurses’ services with the District, plus any active duty service in 
the u.s. armed Forces, as provided by n.y. s. law.
17.03 a. (1) Teachers who are laid off will retain for a period of seven (7) years an 
entitlement to placement on a preferred eligibility list. as vacancies occur, teachers will be 
reappointed to any previous areas of service on the basis of total district service.
 a. (2) any nurse laid off will regain the right of recall on a seniority basis under 
new york state law to any vacancy for a school nurse position in the commack union 
Free school District.
 b. Teachers on lay-off will retain until June 30 of the next academic year the 
right of reappointment based on their years of service, to any vacancy not previously 
serviced for which they are certified, except that their acceptance in the interim of a 
probationary appointment to a full-time position in another school district will terminate 
this entitlement.
 c. any nurse who loses a position through riF shall be placed on a re-employment 
priority list. Such list shall be used in filling future vacancies in the District and Nurses 
shall be rehired according to seniority.
 d. The district will contact by Certified Mail excessed personnel to inform them of 
notice of recall and/or Vacancies.
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 communications of this nature may be sent to a multiple number of staff members 
with preferred eligibility status. in the event there should be multiple interest, the teacher 
with the greatest seniority shall be offered the position.
 Failure to respond to this communication within five (5) calendar days after receipt 
of certified letter will terminate the employee’s right of recall. Nurses must respond within 
ten (10) calendar days.
17.04  This article is intended to conform to the education law, section 2510 and all 
other pertinent sections, as they may from time to time be amended by the legislature, or 
construed by prevailing case law.
17.05  a. in the event of a decision not to continue the appointment of a nurse for other 
than cause, such decision shall be made known to the nurse concerned when the decision 
is reached and when possible, prior to March 1.
 b. if for cause the continuation of a nurse’s employment is questionable, this shall 
be made known to the Nurse no later than March 1, with a final decision no later than 
april 1.
 c. nurses shall receive permanent status after twenty-six (26) weeks of service 
according to the Civil Service Regulations and shall be notified in writing of the Board’s 
approval within two (2) weeks. a nurse on permanent status shall not be terminated except 
in accordance with the provisions of section 75 of the civil service law of the state of 
new york.
 d. any new position created in the nursing Department of the commack union 
Free school District must be made known and offered to the school nurses in the employ 
of Commack Union Free School District first and then to “any  laid-off Nurses on recall 
lists” in order of seniority before it is offered to new employees.
 e. any termination for cause or other action shall be based on merit principles 
only. All notices of termination shall be in writing, setting forth specifically and in detail 
the reasons therefore. The nurse shall have any opportunity to respond both orally and 
in writing and to have the response considered and the final decision made by one higher 
in the District than the one who proposed the action. The nurse shall have the right of 
representation at any stage of the proceedings and shall be furnished copies of all papers 
or evidence relied upon in the proposal. nothing not made available to the nurse shall be 
relied upon in the decision making process.
17.06 a. each building shall have a registered Professional nurse in attendance at all 
times and there will be two full-time nurses at each senior high school.
 
 b. nurses may request additional per diem help to assist them during their peak 
work load.
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ARTICLE XVIII
SELECTION AND APPOINTMENT OF PERSONNEL,
PROBATIONARY TERM, TERMINATION,
FAIR DISMISSAL
18.01 The board will continue to hire professional personnel whose previous record 
is characterized by professional activities and experience. To this end, the board shall 
continue to:
 a. begin recruitment as early as practical in the school year for projected appointment 
in the following year.
 b. seek competent experienced teachers - teachers of demonstrated ability who 
have been granted certification in the area in which they are to teach and shall give priority 
to such teachers over less experienced applicants. if no such competent applicants are 
available, the Board reserves the right to hire non-certified persons who meet the local 
qualifications set up by the CTA, the Administration and the Board.
18.02  in the event of a decision not to continue the employment of any teacher such 
decision shall be made known to the teacher as expeditiously as possible and whenever 
practicable prior to april 1. in the event the performance and continued employment of a 
probationary teacher is known to be questionable prior to april 1, the administration will 
so inform the teacher by that date.
18.03  any teacher not intending to return to the District shall advise the administration 
of such intent no later than april 1 of each year. in the event a teacher shall decide after 
april 1, not to return, he/she shall inform the administration as soon as possible, but in any 
event shall give at least thirty (30) days notice of resignation.
18.04 The probationary term for probationary teachers will be three years, unless otherwise 
provided by statute.
18.05 The provisions of applicable state laws regarding fair dismissal of non-tenured 
teachers are incorporated into this agreement in appendix i.
18.06 a. Teachers in their third year of service in a probationary area may be dismissed or 
terminated at the end of their probationary period. at any earlier time in their third year of 
probationary service, they may not be dismissed or terminated except for the same reasons 
for which a tenured teacher may be dismissed or terminated under existing state laws.
      
    Teachers in their third year of service in a probationary area may be dismissed or 
terminated at midyear if that person’s tenure date is before the end of the school year.
 b. in the event of dismissals or terminations at any earlier time in the third year of 
probationary service, the CTA may question the sufficiency of the reasons in the manner 
prescribed by section 32.18.
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 c. The remedy permitted by section 32.18 is in addition to any other remedy 
permitted by law, or this agreement, but in all such cases the teacher, or the cTa, shall be 
bound by the doctrine of the election of remedies.
ARTICLE XIX
ASSIGNMENT AND TRANSFER
19.01 The right and responsibility of administrative personnel to make wise and judicious 
use of the professional staff is recognized and affirmed. In the exercise of this right, 
administrative personnel are to use as the prime criterion the welfare of the children placed 
in the teacher’s charge taken together with efficient staff utilization in professional activity. 
To this end, the parties agree to the following:
19.02 a. The teaching assignment of a teacher shall be entirely within the area of his/her 
competency and/or certificate and in no event shall a teacher teach more than one period 
per day outside his/her area of certification.
 b. it is neither the practice nor the intent of the District to assign secondary teachers 
out of their areas of certification for the purpose of reducing the number of positions 
allocated to another tenure area.
19.03  in making teaching assignments, the building (or District) administrators shall 
make provisions for professional growth by encouraging a pattern of rotation of teacher 
assignments in such a way that no one area or activity becomes the exclusive province of 
any one individual or class of teachers.
19.04 in cases where a teacher is assigned to more than one building, travel time shall in 
no way diminish lunch or preparation allowances.
19.05 building (or District) administrators may give non- teaching assignments to 
teachers. These non-teaching assignments shall be equitably distributed and rotated in a 
manner consistent with efficient staff utilization.
19.06 It is recognized and affirmed that teachers may be assigned to complete certain 
administrative or clerical tasks. It is also recognized and affirmed that requiring excessive 
non-professional duties of teachers constitutes an inefficient and inappropriate use of staff 
and will not be practiced.
19.07 it is readily recognized that changes in student population, permanent school 
closings, and variation in the professional staff may require transfer of teachers and 
area specialists from building to building. all other factors being equal, seniority shall 
prevail. should such transfer take place and reasons be requested by the teacher, then the 
superintendent of schools shall provide the same.
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19.08 a. requests for an inter-building transfer may be instituted by teachers by direct 
application to the building principal who shall forthwith transmit the application to the 
superintendent of schools. The superintendent of schools shall give priority to such 
requests over similar requests made by newly hired personnel. it is understood that the 
principal of the receiving school shall have the authority to accept or reject any proposed 
transferee subject to a final determination by the Superintendent of Schools.
 b. Transfer from one building to another may be requested by members of the 
nursing staff.
19.09 if an inter-building transfer is to be initiated by the administrative staff, notice of 
such a transfer will be given to the teacher with as much time as possible prior to the effective 
date of the transfer. if an inter-building transfer is to be initiated by the administrative staff, 
the teacher shall be given 30 days notice, unless waived by him/her.
19.10 involuntary inter-building transfers shall not take place more frequently than 
once every three (3) years, except in extraordinary circumstances. generally speaking, 
involuntary transfers are transfers which management makes over the objection of the 
individual teacher as an exercise of management prerogative.  when a school closes, 
or when a teacher is reassigned due to being excessed from a particular building, this 
reassignment does not constitute an involuntary transfer. Transfers due to these situations 
may result in a teacher being transferred more than once every three years.
19.11 a. All teachers shall be notified prior to June 10th of their specific teaching schedule 
and building or buildings to which they will be assigned for the next academic year. if 
critical reasons prevent the administration from giving such notice, the teachers will be 
notified as soon as possible.
 b. all assignments for nurses shall be known before the close of the school year and 
not subject to change without prior notification.
19.12 all other factors being equal, seniority shall prevail with respect to class assignments 
and duties, class loads and use of portable classrooms. such seniority rights shall be based 
solely on district-wide seniority shall be accorded to tenured teachers only and shall be 
based only on the total number of years teaching in the District.
19.13 when traveling assignments exist in the physical education area, those teachers 
least senior within that area will receive the traveling assignments.
19.14 The parties agree that the role of Dean at the Middle school has, in the past, been 
reserved for members of the cTa. The parties further agree that it is the intention of the 
District to continue this practice in the future. notwithstanding the above, the parties 
recognize that scheduling eccentricities caused by either the availability of appropriate staff 
or an overall staffing ratio that is tight may, in sporadic years, not provide adequate coverage 
for the Dean’s office. Should this occur, Middle School chairpersons may be assigned to 
provide administrative coverage to the Dean’s office, provided that the assignment of the 
chairperson does not decrease the total number of teaching periods nor increase the pupil-
to-teacher ratio in a given seniority area.
28
ARTICLE XX
VACANCIES IN NEW OR EXISTING
POSITIONS WITHIN THE UNIT
20.01 Notification of teachers concerning newly created positions or vacancies occurring 
during the summer recess shall be in the following manner: all teachers wishing to receive 
such notification shall leave at the Superintendent’s office a self- addressed postpaid 
envelope and they shall receive notification by mail. In addition, notice of such openings 
shall be posted in the District office, and all teachers will be notified of such vacancies by 
district email whenever possible.
20.02 In the event that a position requiring certification is created or becomes vacant in 
response to emergency situations, notification shall be made to the teachers five days prior 
to general publications.
20.03 Whenever possible, all unsuccessful in-district applicants will receive notification, 
private in nature, of their rejection prior to the publication of the name of the successful 
applicant.
20.04 Notification of appointment or rejection shall be given not later than 60 days after 
the closing date for applications from the present district staff. if this is not possible, each 
applicant shall be notified monthly of the status of his/her application.
20.05 The District and the association agree to experiment with Teacher involvement 
in Teacher recruitment during the life of this agreement. The intent of this experiment 
is to evaluate what, if any, benefit might accrue to the instructional program from such 
involvement.
 Teachers shall not be involved in the process where candidates for appointment are 
from present staff. There shall be no cost in the form of additional remunerations from the 
District for this experiment.
 where and when appropriate, the administration shall establish advisory committees 
for particular recruitments and shall appoint Teachers who are deemed to be qualified or, in 
some cases, may just involve a particular teacher in the process. in all cases, the Teachers 
shall be certified in the area of recruitment and enjoy a record of exemplary instructional 
performance as teacher and professional.
 The association will be invited to recommend Teachers for the committee for a 
particular recruitment, if used, and the District may select from that listing and/or from 
staff directly.
 Teachers invited to be involved with interviews will be available to meet with the 
committee, if created, and to participate in the activities at times determined by the District. 
no matter what the structure of involvement, as determined by the District, the Teacher 
involvement will at all times be advisory in nature, and the District administration’s 
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responsibility for recruitment and recommendations shall remain the sole responsibility of 
the superintendent of schools.
 The District and the cTa agree to monitor and to evaluate this experiment in a 
cooperative manner, and may possibly modify the experiment by mutual agreement during 
the course of the agreement. The parties further agree that this experiment shall cease in 
full at the time of expiration of the agreement, unless otherwise mutually agreed to.
 These provisions are not subject to the grievance/arbitration procedures of the 
agreement.
ARTICLE XXI
ADMINISTRATIVE POSITION VACANCIES
21.01 In the recruitment and hiring of administrative staff members, the Board reaffirms 
its desire and responsibility in giving priority to members of the present teaching staff 
wherever possible and whenever in the best interest of the educational process of the 
District.
21.02 District personnel will be informed of vacancies prior to public notification outside 
the district.
ARTICLE XXII
PERFORMANCE EVALUATION
22.01 The cTa recognizes the responsibility of teachers to maintain a high level of 
professional competency. likewise, it recognizes the responsibility of the administration 
to engage in the observation of probationary and tenured teachers and to indicate 
recommendations to the professional staff with regard to the improvement of instruction. 
The cTa, in addition, recognizes that it, as a professional organization, has the responsibility 
to assist the administration and the teachers wherever possible. This article will adhere to 
all pertinent new york state laws and regulations.
 all administrators/supervisors and bargaining unit members should have in 
their possession a copy of the evaluation Program packet. This Program speaks to 
supervision being, increasingly, a collegial process based on reflection, experimentation, 
and problem-solving. experienced, accomplished teachers should be offered a collegial, 
flexible method of evaluation.  For teachers who are in need of assistance, evaluation 
should include a component in which that assistance is offered. Probationary teachers, 
all teacher assistants, preferred substitutes, and nurses should be observed and evaluated 
in the traditional manner. what follows is an overview of that program, with more details 
contained in the evaluation Program packet. 
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22.02 General overview for all unit members and specifics for tenured teachers being 
observed in the traditional manner, for all probationary teachers, and for all teacher 
assistants and preferred substitutes:
 a. every tenured teacher being evaluated in the traditional manner shall not normally 
be observed more than three times in the course of each school year.
 b. The parties agreeing that early conferences are desirable, each teacher being 
evaluated in the traditional manner shall take part in one conference per observation which 
will take place, whenever practicable, within five school days after the observations have 
been made. in this conference, there shall be a review of the lesson taught, incorporating 
into the discussion the lesson’s strong and weak points, and general comments relating to 
classroom management.
 c. every teacher being evaluated in the traditional manner shall receive, after having 
conferred with the observer, and within five school days, but in no event longer than ten 
days after such observation, a written report enumerating:
  1. the general purposes and procedures of the lesson
  2. the strong points of the lesson
  3. recommendations for the improvement of instruction
  4. a general evaluation of the teacher’s professional growth
 d. These observation reports shall be made in triplicate and shall provide the 
observed teacher with the opportunity to make written comments thereon regarding those 
judgments to which s/he takes exception. within ten days of receipt, these observation 
reports shall then be signed by the teacher and returned to the evaluator and a copy shall be 
placed in the teacher’s permanent file, with a copy supplied to the teacher.
 e. Further, if an individual teacher feels the need of additional observations, over 
and above the norm cited above, that teacher may extend an invitation to the evaluator to 
make additional observations as required.
 f. on the middle and high school level, at least one observation shall be made by the 
Principal or assistant Principal.
 g. There shall not normally be more than one observation per day.
 h. each observer of a tenured teacher being evaluated in the traditional manner shall 
normally remain in the classroom for not less than thirty minutes for the observation.
 i. no end-of-year evaluation of a teacher may be made unless the evaluator shall 
have made at least one classroom observation and evaluation as prescribed in this article. 
end-of-year evaluations shall be written as prescribed in the evaluation Program.
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 j. a pre-conference meeting prior to an observation is to be conducted only upon 
the mutual agreement of the teacher and the supervisor.  This applies to all staff, except first 
year, probationary teachers and teacher assistants who wish to have a teaching evaluation 
separate and apart from their teacher assistant evaluations.  These evaluations serve the 
purpose of allowing teacher assistants to have their potential for classroom hire evaluated.
 k. Videotaping will not be used as an evaluative tool to determine teacher performance 
or competency.
 l. it is the responsibility of the administrative team to be in compliance with article 
XXii when more than three administrators share responsibility for a teacher.
 m. extended visits to classrooms shall be considered to be for the purpose of teacher 
evaluation and shall be subject to the requirements of formal written evaluation except 
when on the of the following applies:
 1. The formal evaluation process is waived by the mutual consent of the teacher and 
evaluator.
 2. The visits are of short duration and related to general administrative and clerical 
responsibilities.
 3. The teacher has received prior notice that the visit is for the purpose of either (a) 
specific student(s) or (b) program development. 
 4. The visits are made by the superintendent of schools and/or associate and/or 
assistant superintendents and/or assistants to the superintendent for purposes 
other than teacher evaluation.
22.03 Observation and Development of Probationary Teachers
 a. Formal observations:
  1. it is recommended that there be four 30-45 minute observations of complete 
lessons.
  2. Pre-observation conferences shall occur once in the first year of employment 
and are encouraged for all subsequent observations.
  3. There shall be post-observation conferences, followed by written reports as 
described in clauses 22.02b, c, and d above.
 
 b. Informal observations:
  1. Such informal observations may be unscheduled and of five- to ten- minute 
duration.
  2. oral communication regarding the observation is encouraged.
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 c. Mentoring Program:
  1. The District and cTa agree to the appointment of MenTors at an annual rate 
of $2,000 or 6 in-service credits per mentee for the 2007/08 school.  Mentors may have no 
more than two (2) mentees each. 
 
  2. Mentors will be required to attend two initial training workshops that will be 
given in June, and two additional one-hour refresher courses that will be given at a time 
and place mutually agreed upon by the District and the cTa.  Training will be provided by 
an instructor appointed by the District in consultation with the cTa.  
  3. each Mentor will be required to meet after school with individual mentees 
for approximately 20 hours per year but not less than once per month during mentees 
first calendar year of employment.  Anything discussed between mentor and mentee is not 
meant to be evaluative and shall remain confidential.  Mentors are required to maintain 
logs of the number of hours, the type of mentoring activities provided, and the names and 
certificate numbers of teachers mentored. 
  4. each Mentor and mentee shall be permitted four (4 release days during the 
first calendar year to perform inter-class visitations.  Additional days may be granted 
at the discretion of the assistant superintendent for elementary education or assistant 
superintendent for secondary education, as appropriate. 
  5. Mentors will be selected from a list of previously trained teachers by a 
committee consisting of administrators and cTa teacher representatives as well as principals 
of schools of the prospective mentors.
  6. The mentor agrees to attend a one-day training session during the summer at a 
time assigned by the District.  
  7. when mentoring services must be provided to teachers who serve as leave 
replacements, the rate of payment to the mentor shall be 1/20 of the full year rate per hour. 
The maximum allowed per month will be 2 hours. This will continue for every month that 
the leave replacement teacher’s service is required or if that leave replacement teacher is 
appointed to a probationary position, up to a maximum of 20 hours.
22.04 Teacher Reflection
 a. Tenured teachers who are not in need of assistance may opt for this type of 
evaluation in lieu of the traditional process.
 b. The teacher and observer will establish a reasonable observation schedule, to be 
completed prior to May 1, for one such observation a year.
 c. The teacher and observer will discuss the topic(s), objective(s), and procedures 
of the lesson during the pre-observation conference.
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 d. A post-observation conference will be held within five school days of the 
observation, after which, but between five and ten days of the observation, the teacher will 
complete the remainder of the Reflection Form found in the Evaluation Program packet.
 e. Within ten school days of receipt of the Reflection, the observer will sign and/or 
comment upon it.
22.05  Professional Improvement Plan for Tenured Teachers
 a. administrators/supervisors will determine at-risk teachers through prior written/
oral notice of concerns, and indicate deficit areas on the End-of-Year Evaluation form.
 b. such teachers will be referred to a Professional improvement Team comprised of 
people selected by the superintendent and the cTa as described in the evaluation Program 
packet.
 c. The Team will prescribe a Professional improvement Plan as described in the 
evaluation Program packet.
22.06 Job Target
 a. a job target is an opportunity for professional growth, which removes a tenured 
teacher who is not in need of assistance from the traditional evaluation process.
 b. eligibility will be indicated on the end-of-year evaluation form.
 c. All teachers who become tenured after June 1996, and are qualified, will be 
required to participate at some point during their tenure.
 d. in each year, no more than two-thirds of those eligible in any building may 
participate.
 e. For at least one year of every three, a teacher may not participate unless by 
mutual agreement of the teacher and administration.
 f. The development and implementation of job targets is described in detail in the 
evaluation Program packet.
22.07 Nurses
 a. The superintendent or designee shall provide an annual written evaluation of 
each nurse prior to May 31 of each school year. a judgment on the quality of nursing care 
will be based upon objective criteria.
 b. an annual written evaluation of less than satisfactory shall have no force and 
effect unless the question of performance has been discussed with the nurse and reduced to 
writing prior to the evaluation and the nurse has been afforded an opportunity to improve.
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 c. nurses shall have the opportunity to object orally and in writing to the evaluation. 
if in writing, the writing shall be attached to and become a part of the evaluation.
22.08 a teacher shall be given the opportunity to have a cTa representative present at a 
conference or meeting called for the purpose of reprimand or disciplinary action.
22.09 both parties agree that they will work jointly to reach an agreement to establish a 
system of “Peer review” as part of the tenure determination process.  a joint cTa/commack 
sD committee will be formed to arrive at the recommended contractual language.
ARTICLE XXIII
AFTER SCHOOL RESPONSIBILITIES
23.01 Teachers shall not be required to remain for time beyond the regular day except as 
follows:
 a. building faculty meetings or district-wide meetings shall not normally be held 
more than once a month and shall not normally last more than 45 minutes. The agenda 
will be made available to the teachers at least one day prior to the meetings, whenever 
possible.
 b. Departmental meetings shall not normally be held more than once each month 
and shall not normally last more than one hour.
 c. Those who must attend more than 20 Department and or Faculty meetings per 
year shall be compensated for attendance at the meetings beyond the 20 at the prevailing 
chaperone rate.
 d. all teachers assigned to grades k-12 shall provide sixty (60) minutes of extra 
help per week.  any time in excess of 30 minutes per week shall be scheduled at the 
discretion of the teacher, provided that students and parents are notified of the available 
time in a timely manner.
 e.1 attendance at “open house night” and similar community attended functions 
shall not be required more than twice each school year. such attendance shall not exceed 
two hours and thirty minutes and shall not be for the purpose of chaperoning students.
 e.2 all k-12 teachers will attend up to four (4) evening parent conferences or other 
such evening activities annually without additional remuneration as determined by the 
superintendent or his/her designee. Parent conference requirements for sixth grade teachers 
will be the same as those for other middle school level teachers.  The fourth evening may 
not exceed two hours in duration without remuneration.
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 e.3 any cTa member required to attend more than four  evening events (i.e. 
curriculum night, science fair, additional conferences at another school.) will be compensated 
as prescribed in the contract for evening events.  This will not apply to those already being 
compensated for attendance at evening events. each building administration will determine 
which evening meetings are mandatory and inform the staff of it.  staff who volunteer to 
attend evening meetings beyond the four mandatory meetings will not be remunerated for 
such attendance.
 e.4 attendance at evening conferences will count as required evening events. Parents 
and teachers will be given notice of these dates. all appointments for evening conferences 
must be pre-arranged. only those teachers who have appointments for parent conferences 
will be required to be in attendance during those evenings.
 e.5 a nurse shall not be required to attend more than two “open house nights” or 
similar functions in each school year unless compensated as in 5.01c.
 f. a teacher assigned to more than one building will not be required to perform after 
school responsibilities in excess of the responsibilities of a teacher in one building.
 g. eighth grade homeroom teachers will be required to attend the evening stepping 
up exercises as one of their four required evening events.
 h. all teachers will be required to attend up to (12) hours of staff development 
annually. classes will be offered before or after school and/or for no more than a (3) hour 
duration on saturdays. Payment will be made to teachers employed as of 
February 25, 1999, at the rate indicated in 5.09 of this agreement. Teachers hired after 
February 25, 1999 will be required to attend these staff development workshops with no 
remuneration.
 a workshop schedule shall be promulgated no less than thirty (30) calendar days in 
advance of each workshop offering.  Teachers will have a choice of workshops to the extent 
they are offered and appropriate for the grade level or subject area they teach.
 i. After the first two weeks of school, staff should be entitled to remuneration for 
time spent beyond their normal workday for late dismissals resulting from transportation 
problems.  it is therefore agreed that teachers required to remain for up to ten minutes 
beyond their normal workday on a given day will not be paid until they have been required 
to remain for up to ten minutes three or more times in one month.  They will then be paid at 
the prevailing chaperone rate for one-half hour. The same method of calculating the rate of 
pay will pertain to the second half-hour.  Therefore, if a teacher must remain for 35 minutes 
on a given day, s/he will be paid at the prevailing rate for the first thirty minutes and not 
paid for the remaining five minutes unless or until this occurs three times in any month. 
Volunteers will be sought. if no volunteers are available, the building principal may select 
the required number of staff members to perform the necessary supervision. Professional 
periods are not to be diminished due to teachers’ involvement with students due to late 
buses.
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23.02 building principals will consult with the cTa in the selection of teacher security 
personnel.  The selection of teacher security personnel will be determined by the building 
principal and will be restricted to a limited number of candidates to maintain continuity 
in performance and service. The parties will review the functioning of the security teacher 
program periodically. The rate of pay will be as follows:
 2008-09  2009-10  2010-11
  $30.79       $31.80   $32.88 
23.03 The cTa and the District agree that technology can improve instruction.  both 
parties encourage teachers to make use of technology such as the district sponsored eboard. 
eboards, though encouraged, remain voluntary.
23.04 The cTa acknowledges the District’s right to limit the use of the district email 
system for professional purposes only.  cTa members are encouraged to use the cTa 
webpage, www.commackTa.org, or cTa member’s newsletter for member to member 
advertising purposes.
23.05 cTa and District agree that a committee should be formed to study the emerging use 
of online courses and make recommendations to the bargaining committees for subsequent 
negotiations.  any online course that is offered within this contract must occur after school 
hours; a teacher must attend and be compensated at the review class rate set out in article 
Xi, 11(h) of this agreement.
ARTICLE XXIV
PERSONNEL RECORDS
24.01 The Board affirms the right of any teacher to review at any reasonable time all 
of his/her personnel records maintained by the various agencies of the District. The cTa 
affirms the right of the Board and the Administration to remove from the records, prior to 
teacher review, only those letters of reference emanating from outside the District which 
are determined to be of confidential nature.
24.02 Teachers will be sent a copy of any addition to their personnel files before these 
additions are placed in the file. Comments in writing may be made by the teachers to such 
additions and these comments will also be placed in the files.
24.03 nurses shall have the right to review, examine and make copies of the contents of 
their personnel files at reasonable times.
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ARTICLE XXV
EMPLOYMENT OF SUBSTITUTES
25.01 a. Teachers’ preferences in the hiring of substitutes shall be recognized provided 
that the substitute is on the regular substitute list and further provided that the building 
principal has approved of the substitute, and subject to the availability of the substitute.
 b. in the event that there are known opportunities for long term substitute teaching, 
preference shall be given to those excessed teachers, on a preferred eligibility list who have 
indicated a willingness to accept such substitute assignments.
25.02  in the event of an absence of the following specialists: arts, general Music, 
Physical education and library, the board will employ a substitute teacher.
25.03 a. an excessed teacher on a preferred eligibility list hired as a substitute teacher to 
replace the same regular teacher for an indefinite period of time is subject to all the rights 
and responsibilities of a regular teacher. For this purpose an indefinite period shall consist 
of 30 school days. This is also true for a substitute nurse hired to replace the same regular 
nurse for an indefinite period.
 b. During the first 30 days such a teacher or nurse may be paid at the prevailing 
substitute rate. beginning with the 31st day and for the balance of the interim appointment, 
the teacher will be paid according to his proper placement on the salary schedule.
 c. The service of a substitute teacher or nurse in such assignments shall not be 
credited for the purposes of job security under article XVii, unless the teacher or nurse is 
retained in the next school year.
 d. In the event a substitute nurse position is filled by a person not on recall and such 
position shall be needed for a period of thirty (30) days, the substitute nurse position shall 
be offered to the person or persons on recall in the order of seniority at the end of thirty 
(30) days or sooner upon ascertaining that a substitute will be needed for an extended 
period of time. it is the intention of the parties that extended substitute nurse positions shall 
be offered to persons on recall instead of outside substitutes. if, at the time, an extended 
substitute nurse’s position becomes available, the person or persons on recall are filling 
another substitute nurse position such employment shall not be a disqualification or bar to 
the right to transfer to the extended position and such position shall be offered on the basis 
of seniority without regard to substitute employment in the district at the time.
 e. For the purpose of seniority and job security, time in service as a substitute nurse 
shall be counted in the case of nurses entitled to recall who shall fill substitute positions.
38
ARTICLE XXVI
RELIEF FROM NON-TEACHING DUTIES
26.01 For the term of this agreement, the immediate past program of relief from non-
teaching duties will be maintained.
26.02  if the District continues the practice of designating grade-level coordinators in the 
english Department, any teacher so designated will receive no other building assignment.
ARTICLE XXVII
THE PROFESSIONAL COUNCIL, BUILDING
COMMITTEES
27.01 The board and cTa recognize the professional contribution teachers can make in 
evolving district philosophy. Therefore, in order to maintain a mutual working relationship 
among the board, the administration and the teachers, the Professional council shall be 
continued.
27.02 The Professional council shall consist of four (4) teachers, four (4) administrators, 
the District superintendent of schools or designee and the President of the cTa or 
designee.
27.03 each of the four (4) teachers and four (4) administrators shall serve on the 
Professional council for a period of two (2) years.
27.04 a. The Professional council shall meet at least once per month during the school 
calendar year to discuss any and all matters pertaining to the improvement of the educational 
programs of the District.
 b. at least one agenda item to fall within the Professional council’s realm of 
responsibility is that of organized abandonment – the examination of all curricula and 
practice, grade by grade, to develop recommendations for their removal and/or modification 
due to their redundancy and/or replacement by more recent practice. another agenda item 
will be to decide on any additional activities, in addition to those already listed in articles 
5.06,b. and 5.06,d., which may be assigned during a teacher’s professional period.
27.05 The Professional council shall establish its own rules of procedure, times of meeting 
and selection of a chairman. however, the position of chairman shall rotate between a cTa 
representative and an administrative representative.
27.06  request for funds for research, material and consultants will be made by the 
Professional Council to the office of the Superintendent of Schools.
39
27.07  each school shall have a building committee consisting of teachers elected as 
building representatives. This committee shall meet at least once a month with the building 
Principal. its responsibilities will be to transmit information of the Professional council 
and to discuss individual building matters.
ARTICLE XXVIII
LEAVE ALLOWANCE REGULATIONS
28.01 a. The leave allowance regulations are set forth in appendix g-1.
 b. The retirement and termination leave and allowances provisions are set forth in 
appendix g-2.
ARTICLE XXIX
ATTENDANCE AT PROFESSIONAL
CONFERENCES AND CONVENTIONS
29.01 The Board affirms its responsibility to promote the professional growth of its 
personnel. To this end, all teachers shall be urged to attend those conferences deemed 
by the superintendent to contribute to professional growth. each building Principal shall 
keep the staff informed of all such regular professional conferences and conventions of 
which s/he is knowledgeable. application for attendance at such conventions shall be made 
through the Principal, to the Superintendent, in accordance with any specified date for 
registration.
29.02  The board shall provide a budgetary allotment for the purpose of attendance at 
conferences and conventions according to the formula of $9500 for every 100 members of 
the negotiating unit for the contract years.
29.03 whenever funds for attending a conference are not available, and a teacher is 
nevertheless willing to defray the cost of attending the conference for which approval has 
been granted, a substitute teacher will be provided.
29.04 recognizing that continuing professional education is desirable the employer will 
be supportive of nurses wishing to take Public health or science courses. upon application 
to the superintendent or his designee, nurses shall be permitted to enroll and up to $250. 
for each nurse of such education shall be paid by the employer.
ARTICLE XXX
MILEAGE ALLOWANCE
30.01 reimbursement for mileage expenses shall be pursuant to the board policy set forth 
in appendix h.
30.02 For purposes of income tax returns, the Business Office will, upon request, furnish 
a letter stating the information required for the returns.
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ARTICLE XXXI
FUND RAISING,
SOLICITATIONS AND CONTRIBUTIONS
31.01 it is important that there be as little interruption with the teaching process as 
possible. Toward this end, the Board shall limit specifically the activities which require the 
collection of money from pupils and from teachers.
31.02 a. collection of money for fund raising campaigns on school premises shall not be 
permitted, except as provided by law.
 b. The giving of lists of names of children, parents or teachers is not permitted.
 c. salesmen of educational materials are not allowed to solicit teachers without 
authorization from the Principal. no such solicitations shall be carried on during instructional 
time.
 d. collection of money from pupils shall be only for such purposes as purchasing milk 
(kindergarten), payment for pictures, graduation and senior class activities, subscription to 
no more than one daily newspaper, subscription to no more than one book club, field trips 
and musical instruments and other items approved by the superintendent of schools. in no 
case shall individual classroom teachers be charged with the collection and/or safeguarding 
of such funds.
 e. Transportation costs for field trips shall be borne by the District whenever 
provided by the budgetary allowance. all other estimated costs shall be kept at a reasonable 
level and made known to the building principal at the time of request for the field trip.
 f. Tickets shall not be sold during school hours either to pupils or to school personnel 
except for those school sponsored functions approved by the superintendent of schools.
 *g. The use of school children to further the purposes of an individual group or 
organization shall not be permitted, except where the sole beneficiaries of the group or 
organization are children; and further, that the program is directed toward the education 
and welfare of the children. in no event shall the educational day of the school children be 
interrupted for the purposes of any group or organization approved as an exception herein; 
and further provided, that no school children or employees of the district be compelled to 
partake in any activity hereunder.
 *as permitted by law.
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ARTICLE XXXII
GRIEVANCE AND ARBITRATION PROCEDURES
32.00 The board in compliance with article 16 of the general Municipal law (chapter 
554 of the laws of 1962) regarding the establishment of grievance procedures for public 
employees does hereby establish and adopt the following procedures for the orderly 
settlement of grievances of employees of the District.
32.01 in order to establish a more harmonious and cooperative relationship between the 
board and its employees, which will enhance the educational program of the District, it 
is hereby declared to be the purpose of these procedures to provide a means for orderly 
settlement of differences, promptly and fairly, as they arise and to assure equitable and 
proper treatment of employees pursuant to established rules, regulations and policies 
of the District. The provisions of these procedures shall be liberally construed for the 
accomplishment of this purpose.
32.02 School District shall mean commack union Free school District.
32.03 Board of Education shall mean the board of education of commack union Free 
school District.
32.04 Public Employee or employee shall mean any employee as defined in paragraph 
1.01.
32.05 Administrator shall mean any employee responsible for or exercising any degree 
of supervision or authority over another employee.
 a. Chief Administrator shall mean the superintendent of the school District.
 b. Immediate Supervisor shall mean the administrator to whom another employee 
is directly responsible.
 c. Intermediate Supervisor shall mean the administrator (other than the chief 
administrator) to whom the immediate supervisor is directly responsible.
32.06 Representative shall mean the person or persons designated by the aggrieved 
employee as his/her counsel or to act on his/her behalf.
32.07 Grievance means any claimed violation, misinterpretation, or inequitable 
application of any existing laws, rules, regulations, or policies which relate to or involve 
the employee or groups of employees in the exercise of the duties assigned to him/her, or 
may call attention to the need for a policy.
32.08 it is the intent of these procedures to provide for the orderly settlement of differences 
in a fair and equitable manner. The resolution of a grievance at the earliest possible stage is 
encouraged.
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32.09 an employee, or the cTa, shall have the right to present grievances in accordance 
with these procedures, free from coercion, interference, restraint, discrimination or 
reprisal.
32.10 at all stages, hereinafter described, an employee shall have the right to be represented 
by a person or persons of his/her own choice. The cTa shall have the right to initiate any 
grievance at any appropriate stage.
32.11 each party to a grievance shall have access at reasonable times to all written 
statements and records pertaining to such case.
32.12 All hearings shall be confidential at the discretion of the aggrieved employee or the 
cTa.
32.13 it shall be the responsibility of the chief administrator of the District to take such 
steps as may be necessary to give force and effect to these procedures. each administrator 
shall have the responsibility to consider promptly each grievance presented to him and 
make a determination within the authority delegated to him/her within the time specified in 
these procedures.
32.14 The function of these procedures is to assure equitable and proper treatment under 
the existing laws, rules, regulations and policies which relate to or affect the employee in 
the performance of his/her assignment. They are not designed to be used for changing such 
rules or establishing new ones. Nothing herein shall be deemed to be in conflict with any 
other part of the agreement.
32.15 The board agrees that, in grievances prosecuted by an individual employee, no 
grievance adjustment or disposition shall be inconsistent with the terms and provisions of 
this agreement, and that no such grievance hearing shall be held unless the cTa has been 
afforded notice and an opportunity to be present.
32.16 Grievance Procedures
 a. Informal Stage - the aggrieved employee or cTa shall orally present his/her 
grievance to his/her immediate supervisor who shall orally and informally discuss the 
grievance with the aggrieved employee or cTa. The immediate supervisor shall render 
his/her determination to the aggrieved employee or CTA within five school days after the 
grievance has been presented to him/her. if such grievance is not satisfactorily resolved at 
this stage, the aggrieved employee or cTa may proceed to the intermediate stage or formal 
stage as the case may be.
 b. Intermediate Stage - within five school days after a determination has been 
made at the preceding stage, the aggrieved employee or cTa may in writing present his/
her grievance to the intermediate supervisor to whom his/her immediate supervisor is 
immediately responsible, if such there be, who shall orally discuss the grievance with the 
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aggrieved employee or cTa. The intermediate supervisor shall render his/her determination 
to the aggrieved employee or CTA within five school days after the grievance has been 
presented to him/her. if such grievance is not satisfactorily resolved at this stage, the 
aggrieved employee or cTa may proceed to the formal stage.
 c. 1. Formal Stage - within five school days after a determination has been made 
by the immediate supervisor or intermediate supervisor, as the case may be, the aggrieved 
employee or cTa may make a written request to the chief administrator or his/her designee 
for review and determination. if the chief administrator designates a person to act in his/
her behalf, he/she shall also delegate full authority to render a determination in his/her 
behalf.
    2. The chief administrator or his/her designee shall immediately notify the 
aggrieved employee or cTa, immediate supervisor and any other administrator previously 
rendering a determination in the case to submit written statements to him/her within five 
school days setting forth the specific nature of the grievance, the facts relating thereto, and 
the determinations previously rendered.
    3. if such is requested in the written statement of either party pursuant to paragraph 
2, above, the chief administrator or his/her designee shall notify all parties concerned in 
the case, of the time and place when an informal hearing will be held where such parties 
may appear and present oral and written statements supplementing their position in the 
case. Such hearings shall be held within five school days of receipt of the written statements 
pursuant to paragraph 2.
    4. The chief administrator or his/her designee shall render his/her determination 
within ten school days after the written statements pursuant to paragraph 2 have been 
presented to him/her.
32.17 Binding Arbitration Procedure
 a. if the grievance has not been satisfactorily resolved in the above stages, either 
party to this agreement (the Board or the CTA and no other person) may, within five 
school days of the determinations required by 32.16 c.4 above, make a written demand for 
arbitration to the Public employment relations board in accordance with its rules and 
Procedures then prevailing. The arbitrator so appointed must be mutually approved by the 
parties to this agreement.
 b. Such arbitration shall be final and binding upon both parties. Any award of the 
arbitrator shall be promptly complied with, and, in any event, shall be enforceable under 
the laws of new york.
 c. all expenses shall be equally divided by the parties to this agreement.
 d. This stage of the grievance procedure shall apply only to grievances arising out of 
disputes concerning the meaning, interpretation or application of the terms and provisions 
of this agreement without regard to section 32.07 above.
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 e. all binding arbitrations shall be held within the geographical boundaries of the 
District.
32.18 The cTa may raise a question under 18.06b, within 15 days after the action of the 
Board of Education in dismissing, or terminating a teacher under 18.06a by filing a written 
demand for arbitration, as provided in 32.17 above. The limitation of 32.17d shall not apply 
to arbitration pursuant to 18.06b.
ARTICLE XXXIII
OCCUPATIONAL SAFETY AND HEALTH STANDARDS
33.01 The employer will furnish each employee a place of employment which is free 
from recognized hazards that cause or are likely to cause serious physical or mental harm.
33.02 The employer will comply with occupational safety and health standards.
33.03   if a situation exists that poses a threat to an employee’s health or safety, the 
employee will not be required to perform said task, or work in said location until corrective 
action has been taken by the school district.
 if a dispute arises concerning this section, a mutually agreed upon industrial hygienist 
will be brought in to make a professional evaluation. all expenses shall be equally divided 
by the parties to this agreement. This evaluation will be binding on all parties.
ARTICLE XXXIV
ENTIRETY OF AGREEMENT
34.01 The covenants of this agreement, taken together with any written board policy, 
regulation, by-law or administrative practice impinging on the terms and conditions of 
employment shall constitute the entire agreement between the parties hereto. Further, it 
is agreed that the board shall supply to the President of the cTa a complete collection 
of the aforementioned documents, which shall be in force as of the inception date of this 
agreement, no later than June 1, each year.
34.02 notwithstanding, the board reserves the right to institute and implement new 
policies, regulations, by-laws, and administrative practices which may impinge upon the 
terms and conditions of employment. however, any such act by the board to the extent 
that it negatively impinges upon the terms and conditions of employment, can become the 
basis for a grievance. If such a grievance arises, the final resolution of that grievance shall 
become a part of this contract but only to the extent that such final resolution is applicable to 
similar cases. grievances that arise out of the institution or implementation of new policies 
should be limited to the substance of the policy and not the procedure by which the policy 
was drawn.
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34.03 it is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore shall not become affective until the appropriate legislative body 
has given approval.
34.04 In the event of conflict between the aforementioned documents and the covenants 
of this agreement, these covenants shall be controlling.
ARTICLE XXXV
FUTURE NEGOTIATIONS
35.01 no later than January 1, 2011, the parties shall enter into negotiations for a successor 
agreement, and shall continue in such negotiations until full and complete agreement shall 
have been reached.
35.02  if, as, and when the District enters into the use of television for instructional 
purposes, then and in that event, the board will agree to negotiate with the cTa as to 
wages, hours and conditions of employment with respect thereto.
46
47
COMMACK PUBLIC SCHOOLS 
2008-2009
School Calendar 
SEPTEMBER
M T W T F
[1] {2} 3? 4 5
8 9 10 11 12
15 16 17 18 19
22 23 24 25 26
29 [30] 
(19+1)
JANUARY 
M T W T F
  [1] [2] 
 5  6  7 8 9
12 13 14 15 16
[19] 20 21 22 23
26 27 28 29 30
(19)
MAY 
M T W T F
  1 
 4 5 6 7 8
11 12 13 14 15
18 19 20 21 [22] 
[25] 26 27 28 29
(19)
OCTOBER
M T W T F
[1] 2 3
6 7 8 [9] 10
[13] 14 15 16 17
20 21 22 23 24
27 28 29 30 31
(20) 
FEBRUARY 
(15) 
JUNE 
M T W T F
 1  2  3  4  5 
 8 9 10 11 12
15 16 17 18  19 
22 23 24 25 26?
[29] [30] 
(20) 
       
NOVEMBER
M T W T F
3 {4} 5 6 7
10 [11] 12 13 14
17 18 19 20 21
24 25 [26] [27] [28] 
(15+1)
MARCH                                                 
M T W T F
 2 3 4 5 6
9 10 11 12 13
16 17 18 19 20
23 24 26 26 27
30 31
(22)
[  ] Schools Closed 
{  } Staff Conf. Day 
? First Day of School 
? Last Day of School 
DECEMBER
M T W T F
 1  2  3 4 5
8 9 10 11 12
15 16 17 18 19
22 23 [24] [25] [26] 
[29] [30] [31] 
(17)
             APRIL
(16) 
182 + 2 days 
Sept. 2   Staff Conference Day   Jan. 19   Martin Luther King Day 
Sept. 3   First Day of School   Feb. 16-20  Mid-Winter Recess 
Sept. 30 – Oct. 1 Rosh Hashanah    April 6 – 13  Spring Recess 
Oct. 9   Yom Kippur    May 22-25  Memorial Day 
Oct. 13   Columbus Day    June 26   Last Day of School 
Nov. 4   Staff Conference Day    
Nov. 11  Veteran’s Day 
Nov. 26 – 28  Thanksgiving Recess 
Dec. 24 – Jan. 4  Winter Recess  
Notes: A. Half-days for parent/teacher conferences and evening parent conferences at the elementary school level are to be determined. 
B. There will be three (3) half-days at the end of the elementary school year, unless full days are required by the Commissioner 
of Education to receive full state aid credit. 
C. Make Up Days:   May 22, April 13 
Adopted:  Board of Education Meeting 1-17-08 
M T W T F
2 3 4 5  6 
 9 10 11 12 13
[16] [17] [18] [19] [20] 
23 24 25 26 27
    
M T W T F
 1  2  3 
[6] [7] [8] [9] [10] 
[13] 14 15 16 17
20 21 22 23 24
27 28 29 30
April
APPENDIX A-1
COMMACK PUBLIC SCH OLS
2 08-2 09
SCHOOL ALENDAR
48
APPENDIX A-2
2009-2010 SCHOOL CALENDAR
 The 2009-2010 school calendar will be developed by the parties prior to the 
school year. The school year will contain 182 days of instruction, plus two Staff 
Development Days.
APPENDIX A-3
2010-2011 SCHOOL CALENDAR
 The 2010-2011 school calendar will be developed by the parties prior to the 
school year. The school year will contain 182 days of instruction, plus two Staff 
Development Days.
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APPENDIX B-1 
2008-2009 SALARY SCHEDULE FOR TEACHERS
61,118 65,998 68,752 
62,433 67,934 70,768 
64,404 69,927 72,845
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APPENDIX B-1 a.
2008-2009 LABORATORY ASSISTANT’S SCHEDULE
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APPENDIX B-2 
2009-2010 SALARY SCHEDULE FOR TEACHERS
63,135 68,176 71,021
64,494 70,176 73,104
66,529 72,235 75,249
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APPENDIX B-2 a.
2009-2010 LABORATORY ASSISTANT’S SCHEDULE
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APPENDIX B-3 
2010-2011 SALARY SCHEDULE FOR TEACHERS
65,282 70,494 73,435
66,687 72,562 75,589
68,791 74,691 77,807
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APPENDIX B-3 a.
2010-2011 LABORATORY ASSISTANT’S SCHEDULE
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APPENDIX C
SALARY FEATURES
1. Salary increases on the salary schedule shall be as follows:
 2008-09: 3.00% plus Enhancements of steps:
    Enhancement of steps 12-18 on the MA +60 & PhD columns:
    step 12 +$500, step 13 +$600, step 14 +$750, step 15 +$900,
    step 16 +$1000, step 17 +#1,100, step 18 +$1,200.
 2009-10: 3.30%. 
 2010-11: 3.40%. 
All additions listed above have been included in the salary schedules printed as B-1 – 
B-3.  
The salary schedule, B-3, will remain in effect until modified through mutual agreement.
2. Courses taken for movement to the next salary column will be credited according 
to the prescriptions of New York State Law.
 
 a. In-service credits for salary movement will be limited to a ratio of one-third for 
movement beyond the Master’s degree for all teachers.
 b. Internet or correspondence course credits for salary movement will be limited 
to a maximum of 6 credits for any column movement. This Agreement recognizes that 
members of the CTA who have previously received Superintendent’s approval for more 
than 6 credits may use the excess toward their next column movement.
 c. All in-service courses taken for salary credit or for a stipend, when offered, must 
have prior approval from the Superintendent. Probationary teachers may “bank” in-district 
in-service courses and in compliance with #2a above, use them for salary credit when they 
are granted tenure in the Commack School District.
 d. Teacher Assistants may be permitted to take district in-service courses. The 
credits earned will only be applied for salary credit when that teacher assistant receives 
NYS teacher certification and a tenure appointment in the Commack School District.
 e. Courses that are part of a program leading to education administration certificates 
(SAS & SDA) will be accepted for graduate salary credit.
 f. Coaching related coursework, which leads to coaching certification, will be 
accepted for graduate salary credit, provided that the courses being taken are related to the 
teacher’s coaching assignment.
 
3.  Normally in-service credits shall be credited toward placement on a salary guide 
only when earned while a teacher is employed within the Commack School system and 
only for such courses approved by the Board of Education. Application for approval of 
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credit to be applied to placement on the salary guide must have prior approval of the 
Superintendent.
4. In-service courses may be offered by the District for a stipend payment. Courses 
will be offered other than during normal school hours. Only tenured teachers at maximum 
(MA+60 or Ph.D.) on the salary schedule will be eligible for this stipend option. Courses 
designated by the District as being offered for stipend payment or salary credits, must be 
advertised as such by the District. For the 2008-09 school year, the stipend payment, upon 
the successful completion of the course, will be $359.43 per twelve (12) hour workshop (1 
credit); $371.29 in 2009-10, and $383.91 in 2010-11.  Teachers must not receive any other 
compensation for taking the course. 
5. All column changes achieved during the period of September 1 through August 31 
will be applied toward proper column placement as of September 1 of the following school 
year.
6. No unit members will be permitted to move on to the following salary columns:
   BA+15
   BA+30
   BA+45
   BA+60
   MA+15
   MA+45
   Only those unit members who were on one of these columns as of September 1, 
1997, are permitted to move down steps within that column in subsequent years.
7. For those whose employment began September 1, 1996 or later: During their 
probationary period, those who were hired on the BA salary column may move only to the 
MA salary column. Credits earned with prior approval will be applied toward appropriate 
column placement upon the granting of tenure.
8. For placement purposes on the salary schedule, two 1/2 year assignments will 
be added to equal one full year. However, in computing total experience, five additional 
months or more, or one full semester or more, but less than one full year, will be credited 
as a full year on the schedule. New teachers to the District, hired after July 1, 1988, may be 
placed on salary schedule at step to be determined by the District.
9. Teachers shall be granted credit for prior teaching experience at the discretion of the 
Board of Education. For purposes of placement upon step 23, or any higher step, teachers 
who have completed one year’s service at the maximum step in their column will be granted 
credit for prior teaching experience not previously credited in this District, provided such 
prior uncredited service meets the same criteria as are applied for original salary placement. 
Teachers who may qualify for such credit will be expected to apply, on their own initiative, 
for such placement. Applicants who can verify 180 days or more of substitute teaching in 
the two years prior to full time employment, with at least one assignment consisting of 20 
or more consecutive days in the same classroom, may be given credit for a maximum of 
one full year of teaching experience.
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10. Where a teacher has completed more than 130 units in obtaining a Bachelor’s 
degree, credits earned above 130 units will be counted the same as units earned after the 
degree has been granted at such time as the teacher is permanently certified. No more than 
15 units in excess of 130 earned undergraduate credits may be applied in this manner.
11. When a teacher has completed two advanced degrees on the same level, either 
degree, regardless of which was earned first, may be recognized and the credits taken in 
completing the second degree shall be counted as units beyond that level.
12. Teachers hired without permanent certification will be required to meet the state 
minimum in preparation for certification for continuation of probationary status.
13. The Board of Education, upon recommendation of the Superintendent of Schools, 
may withhold increments, or hold any teacher on step, or both, within the provisions of 
the laws of the State of New York, or within the decision of any other New York State 
administrative agency. The Board will give the teacher affected adequate notice and provide 
for a hearing, if requested, with representation, if so desired.
14. Psychologists will receive an additional $750 each year, as per past practice.
15. As of July 1, 2008, a longevity payment of $2,500 shall be given to all full-time 
teachers on salary columns MA+30, MA+45, MA+60, and Ph.D. who have completed 23 
years of full-time credited service in the District.  
 In addition, as of July 1, 2008, a longevity payment of $2,500 shall be given to 
all full-time teachers on salary columns MA+30, MA+45, MA+60, and Ph.D. who have 
completed 25 years of full-time credited service in the District.  
 
16. All teachers shall undergo a complete and satisfactory physical examination upon 
employment and a second complete and satisfactory physical examination prior to the 
time of appointment to tenure. If the school physician is utilized, the school shall bear the 
expense. If a private doctor is selected, the teacher shall pay for the examination. The type 
of examination shall be determined by the Board of Education and shall be reported on a 
form to be provided by the school district. Results of such examinations shall be held in 
strict confidence. 
17. a. This paragraph provides for payment of services rendered during the non-school 
term. The Registered Nurse shall be paid on a pro-rated basis of the Registered Nurses’ 
annual salary for the succeeding school year.
 b. Directed work after the regular work day, as provided in Article V, 5.01c.(1) and 
(2) will be compensated  on a pro-rated basis of the Registered Nurses’ annual salary.
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18. Nurses’ Longevity Differential Clause:
 Effective July 1, 1990 longevity differentials shall be as follows: 
 Years of Continuous Service  Amount
 10 years  $750 
 15 years  $1,500 (includes 10 yr. amount)
 20 years  $2,250 (includes 10 yr. and 15 yr. amounts)
19. Starting July 1, 2008, teachers and psychologists who first achieve or renew their 
National Board Certification shall receive a yearly stipend of $1500.  This stipend will 
continue at this rate for 10 years for teachers and 3 years for psychologists or until re-
certification is required by the National Board. This stipend will be paid in two equal 
payments on the first payroll in September and the first payroll in the following February.
20. Social workers who achieve ACSW certification shall receive an additonal yearly 
stipend of $1,000.
21.  As of July 1, 2006 all full-time teachers first employed on or after July 1, 1996 
shall receive an annual career stipend of $1,000 upon completion of ten years of credited 
full-time uninterrupted teaching service in the District.  This shall be paid as part of regular 
salary.
22.  The President of the CTA shall be consulted when a new teacher is being hired and 
is being offered placement on a step on the salary schedule for which they are not receiving 
full credit for similar teaching experience rendered in other public school districts in New 
York State.
23. Effective July 1, 2003, column movement on the salary schedule shall be limited to 
no more than one column every two school years.  This shall be retroactive for all teachers 
who have moved one or more columns within the school year preceding the term of this 
Agreement.
24. Effective July 1, 2003, steps 1-3 for MA+30, MA+60 and PhD columns will exist 
for the placement of those newly hired.
 Salary for these steps and columns will be adjusted each year of the agreement to 
reflect salary increases. The District will have the sole prerogative to place newly hired 
teachers on these steps and columns.
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APPENDIX D 1
GROUP INSURANCE
1. NON-CONTRIBUTORY LIFE INSURANCE PLAN SUMMARY
All Members
Annual Rate of Term of Continuous  Amount of Group
Basic Earnings Service  Life Insurance
$15,000 or more 20 years or more $ 29,000
 15 years but less than 20 years    26,100
 10 years but less than 15 years    23,200
   5 years but less than 10 years    20,300
   3 years but less than 5 years    17,400
  Less than 3 years    14,500
$10,000 but less 20 years or more  $ 26,100
than $15,000 15 years but less than 20 years    23,200
 10 years but less than 15 years    20,300
   5 years but less than 10 years    17,400
   3 years but less than 5 years    14,500
 Less than 3 years    11,600
Less than $10,000 20 years or more $ 23,200
 15 years but less than 20 years    20,300
 10 years but less than 15 years    17,400
   5 years but less than 10 years    14,500
   3 years but less than 5 years    11,600
  Less than 3 years      8,700
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APPENDIX D 2
DISABILITY INSURANCE
2. NON-CONTRIBUTORY - LONG TERM DISABILITY PLAN SUMMARY
INSURANCE SCHEDULE
Monthly Benefit* Amount
66 2/3% of monthly earnings subject to a maximum of $5,000 per month.  There will be 
an additional premium amount required for the coverage above $2000 per month.  Starting 
with the first payroll of the 2008-09 school year, members will be payroll deducted for 
this additional premium at an individual rate as determined by the individual increase in 
covered payroll provided.  The District shall not be responsible for the payment of any 
premium other than the premium necessary for the District to provide coverage in the 
amount of $2,000 per month.
MAXIMUM BENEFIT PERIOD to age 65 for accident: to age 65 for sickness PER 
PERIOD OF DISABILITY
WAITING PERIOD 90 Calendar Days
*NOTE: THE MONTHLY BENEFIT PAYABLE WILL BE REDUCED BY THE AMOUNT 
OF ANY “OTHER INCOME.”
DEFINITION OF ELIGIBLE EMPLOYEES
The term “employee” shall mean each of the Employer’s full-time employees 
regularly working on any annual salary at the Employer’s usual place of business 
who is identified in clause 1.01.
It is understood that a full time employee is one who is employed on a permanent basis for 
the entire school year; said employee must work at least one-half of the school day.
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APPENDIX E
INTERSCHOLASTIC ATHLETIC
COACHING PLACEMENT RATIONALE
1. Interscholastic salaries will be increased over the course of this Agreement as 
follows:
2008-09: 3.00%
2000-10: 3.30%
2010-11: 3.40%
2.  For purposes of placement on coaching schedules:
 a. credit coaching experience at a higher level of competition for placement on the 
coaching schedule for the same sport at a lower level of competition;
 b. place a coach moving to a higher level of competition in the same sport on the 
first step that provides an increase in compensation from that which would be earned at the 
lower level from which the coach is moving.
3. Post Season
a. Post season pay will be limited to varsity and assistant varsity coaches.
b. Post season stipends will reflect a daily rate computed by dividing the gross pay for 
regular season by the number of day in the regular coaching season for that sport.
c. The length of the season will be defined as the time from the first practice to the last 
acknowledged competition in the season in which teams regularly participate.
d. Practice days and game days will be counted equally in computing the length of the 
season.
e. If fewer than 8 athletes are involved in post-season, only the head coach will be 
compensated, unless an additional coach is required for a special event.
f. When individual players become part of a sectional or divisional team with a 
separate coaching staff and it is not required by Section XI rules for the coach to 
attend, coaches will not be paid and their attendance will be voluntary.
g. The season for every sport, except Golf, must consist of no less than 50 days of 
practice and competitions to qualify for post-season pay.  Playoff days will count 
towards the 50 day minimum for sports having short seasons before coaches will be 
paid for post season play.
h.   Unforeseen problems that may occur will be reviewed by the Director of Athletics, 
Physical Education & Recreation, and a CTA representative on a case-by-case 
basis.
4. Determine new coaching schedule steps 1-4 in the following manner:
Step 1 + 80% of maximum
Step 2 + 85% of maximum
Step 3 + 90% of maximum
Step 4 + 95% of maximum
Step 5 + the maximum
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5. Continue expectation of a six day per week coaching commitment for all 
coaching assignments except golf (a five day commitment) and cheerleading (a three day 
commitment).
6. Appendix E1-E5 will reflect computed coaching schedules for the years of the 
contract.
7. The hourly rate for a NATA certified trainer is listed in the table below.
 2008-09 2009-10 2010-11
  $31.02 $32.05 $33.14
8. Dual Coaching Assignments
 When the district has attempted without success to fill a coaching vacancy prior 
to the start of an interscholastic athletic season or when a coach is unable to complete a 
coaching assignment, the district:
 a. will either cancel the program or continue efforts to fill the vacancy until the mid-
point of the season;
 b. will review with appropriate coaches, supervisors, and administrators the relative 
merits of continuing efforts to fill the vacancy, terminating the program, or assigning one 
coach concurrent responsibility for two teams.
If one coach is assigned responsibility for two teams either for the season, balance of the 
season, or until the vacancy can be filled, that coach will be compensated as follows:
 • Two thirds the compensation per week multiplied by the percent of maximum 
applicable to the coach’s salary step (see Appendix E, 4) multiplied by the number of 
weeks of service provided.
9. Coaches are required to attend 1 district code night per year, and individual 
sports awards ceremonies.  The district code night will count as one of the four required 
evenings.
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APPENDIX E-1 Varsity Schedule Step 5 
(Refer to Appendix E #4 for steps 1-4)
                                                          2008-09           2009-10          2010-11
Badminton 6454 6667 6894
Badminton Assistant 5163 5334 5515
Baseball 8126 8394 8679
Baseball Assist. 7304 7545 7801
Basketball 9129 9430 9751
Basketball Assist 7304 7545 7801
Bowling 6283 6490 6711
Cheerleading 9758              10080              10423
Cheerleading Assistant 7806 8064 8338
Cross Country 7056 7288 7536
Cross Country Assistant 5644 5831 6029
Dance/Kick/Pom 9432 9743              10074
Dance/Kick/Pom Assist 7545 7794 8059
Fencing 7273 7513 7768
Fencing Assist 5626 5812 6009
Field Hockey 7615 7866 8134
Field Hockey Assistant 6091 6292 6506
Football 9632 9949              10288
Football Assist. 7852 8111 8387
Golf, Boys 5881 6075 6282
Golf, Girls 6283 6490 6711
Gymnastics 7555 7804 8070
Gymnastics Assist. 5547 5730 5924
Lacrosse 8126 8394 8679
Lacrosse Assist. 6501 6716 6944
Soccer 7615 7866 8134
Soccer Assist. 6307 6515 6736
Softball 8126 8394 8679
Softball Assist. 6501 6716 6944
Swimming, Girls 7555 7804 8070
Tennis, Boys 7883 8143 8420
Tennis, Girls 7011 7243 7489
Track 7813 8070 8345
Track Assist. 6215 6420 6638
Volleyball 7615 7866 8134
Winter Track 7842 8101 8377
Winter Track, Assist. 6247 6453 6673
Wrestling 9129 9430 9751
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APPENDIX E-2 Junior Varsity Schedule
Step 5 (Refer to Appendix E #4 for steps 1-4)
                                                             2008-09          2009-10           2010-11
Baseball 6288 6496 6717
Basketball 6808 7033 7272
Cheerleading 7808 8066 8340
Dance/Kick/Pom 7808 8066 8340
Dance/Kick/Pom Assist. 6247 6453 6673
Field Hockey 5789 5980 6183
Football 7685 7938 8208
Football Assist. 7118 7353 7603
Golf 4816 4975 5144
Lacrosse 6289 6497 6718
Lacrosse Assist. 6052 6252 6465
Soccer 5788 5979 6182
Softball 6289 6497 6718
Tennis, Boys 6069 6269 6482
Tennis, Girls 5266 5440 5625
Volleyball 5788 5979 6182
Wrestling 6808 7033 7272
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APPENDIX E-3 Middle School
Step 5 (Refer to Appendix E #4 for steps 1-4)
           2008-09           2009-10           2010-11
Baseball 5212 5384 5567
Basketball 5753 5942 6144
Cheerleading 5572 5756 5952
Cross Country 5212 5384 5567
Cross Country Assistant 4169 4307 4453
Dance/Kick 7831 8090 8365
Field Hockey 5212 5384 5567
Football 5687 5874 6074
Football Assist. 5212 5384 5567
Gymnastics, Boys 5753 5942 6144
Gymnastics, Girls 5687 5874 6074
Gym Assist., Girls 5212 5384 5567
Lacrosse 5212 5384 5567
Soccer 5212 5384 5567
Softball 5212 5384 5567
Tennis 5212 5384 5567
Tennis Assistant 4691 4845 5010
Track 5687 5874 6074
Track Assist. 5212 5384 5567
Volleyball 5753 5942 6144
Wrestling 6254 6461 6680
Wrestling Assist. 5753 5942       6144
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APPENDIX E-4 JV 9
Step 5 (Refer to Appendix E #4 for steps 1-4)
            2008-09           2009-10          2010-11
Baseball 5480 5660 5853
Basketball 6319 6528 6750
Cheerleading 7156 7393 7644
Football 6898 7126 7368
Football Assist. 6346 6555 6778
Lacrosse 5480 5660 5853
Soccer 5480 5660 5853
Softball 5480 5660 5853
APPENDIX E-5
INTRAMURAL SALARY SCHEDULES
      STEP  2008-09       2009-10     2010-11 
 1  34.63  35.77            36.99 
 2  37.10      38.32         39.63 
 3  44.37             45.84               47.40
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APPENDIX F-1 — EXTRA CURRICULAR
The value of the scale unit for co-curricular compensation is 2008-09: $941; 2009-10: 
$972; 2010-11: $1,006.
Co-Curricular Activity Units
High School Positions                            Scale Units
Peer leadership advisor .................................8.96
auditorium Monitor ............................................7
student gov’t. advisors (2) .................................6
Marching band .................................................5.5
Musical Production Director ...............................5
newspaper advisor ..............................................5
yearbook ..............................................................5
csiP coordinator .................................................5
MaaP coordinator .............................................5
aV coordinator .................................................4.5
senior class advisor (2) ......................................4
webmaster ...........................................................4
Drama Production Director .................................4
Musical Production assist. (2) .............................3
Pit orch. Director ................................................3
Junior class advisor (2) ......................................3
bookstore advisor ...............................................3
Marching band assist ..........................................3
ica stage band ...................................................3
ica Jazz ensemble ..............................................3
ica chamber choir .............................................3
ica chamber orchestra ......................................3
ica Jazz Messengers’ ..........................................3
ica Vocal Jazz ensemble ....................................3
ica wind ensemble ............................................3
ica women’s choir ............................................3
boys leaders corps .............................................3
girls leaders corps .............................................3
literary Productions grade10 & 12 .................2.5
set construction Musical ..................................2.5
set construction Drama ....................................2.5
artistic set Designer Musical ..............................2 
artistic set Designer Drama ................................2
national honor society .......................................2
sophomore class advisor (2) ..............................2
assembly/graduation ..........................................2
in the spotlight ....................................................2
Director of Productions .......................................2
Plan advisor .....................................................2
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athletes helping athletes ....................................2
ica Men’s ensemble (2) ..................................1.5
Freshman class advisor (2) .............................1.5 
chess club ........................................................1.5
Debate Team .....................................................1.5
Math Team grade 10-12 ...................................1.5
Math Team grade 9 ..........................................1.5 
orchestra assist. ...............................................1.5
national art honor society ..............................1.5
Tri-M Music honor society .............................1.5
Future business leaders of america ................1.5
Mock Trial Team ...............................................1.5
nys bus. & Marketing honor society ............1.5
english honor society ......................................1.5
nys social studies honor society ..................1.5
Technology honor society ...............................1.5
nat’l Math honor society ................................1.5
science honor society ......................................1.5
Future educators of america ............................1.5
Future health care Professionals .....................1.5
computer science club ....................................1.5
9th grade literary Magazine ............................1.5
senior Project advisor ......................................1.5
best buddies (2) .............................................1.25
international culture society ...............................1
ib essay coordinator ...........................................1
Model congress ...................................................1
Model un advisor ..............................................1
Federal challenge advisor ..................................1
brainstormers advisors .......................................1
open house/Freshman orientation coor.  ..........1
senior awards coor. ............................................1
science Fiction Magazine ....................................1
District accompanist ...........................................1
a world of Difference club .................................1
refreshment stand at events coor. (2) ...............1
nat’l spanish honor society ...............................1
nat’l French honor society .................................1
nat’l italian honor society ..................................1
nat’l german honor society ...............................1
special olympics .................................................1
Technology club ..............................................  .75
grandfriends club ...........................................  .75
gay/straight alliance ......................................  .75
literary club ....................................................  .75
saDD advisor .................................................  .75
greenhouse club .............................................  .75
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students against Drug abuse club .................  .75
environment club ..............................................  .5
science olympiad (4) ................................ .5 each
simpson club ....................................................  .5
student Mediation ..............................................  .5
science Fair advisor ..........................................  .5
bible club ..........................................................  .5
Fashion club ......................................................  .5
commack Day coor. .........................................  .5
Math Magazine ..................................................  .5
american sign language club ..........................  .5
Future american string Teachers’ assoc.  .........  .5
nat’l Thespian Troupe assoc. ...........................  .5
yodel kadodel club (2) .....................................  .5
Photography club ..............................................  .5
latin honor society ...........................................  .5
young Democrats club ......................................  .5
young republicans club ...................................  .5
robotics club ....................................................  .5
art club .............................................................  .5
ny Math league ...............................................  .3
Middle School Position                         ScaleUnits
student govt. advisor ........................................  5
student govt. assist (3) ...................................  3.5
Musical Variety show ......................................  3.5
Festival of the arts coordinator .........................  3
yearbook advisor ...............................................  3
auditorium/stage Manager ................................  3
webmaster ..........................................................  4
Musical Director ..............................................  2.5
school store advisor ..........................................  2
aV coordinator ...................................................  2
newspaper advisor .............................................  2
science research club .......................................  2
Ms Jazz band .....................................................  2
Ms women’s choir ............................................  2
Ms select band ..................................................  2
Ms select choir ..................................................  2
Ms select orchestra ...........................................  2
Ms stage band ...................................................  2
7th grade Math Team ......................................  1.5
8th grade Math Team ......................................  1.5
boys leaders corps. ........................................  1.5
girls leaders corps.  .......................................  1.5
literary Magazine  ...........................................  1.5
set Designer ......................................................1.5
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best buddies (2) ............................................................1.25
The Fan club .................................................................1.25
assembly Program coor.  .......... ....................................... 1
nat’l Junior honor society ...............................................  1
Math olympiad .................................................................  1
choreographer ...................................................................  1
Ms Tri-M honor society ..................................................  1
Ms art service club .........................................................  1
students against Destructive Decisions (saDD) ..........  .75
science competition advisor ........................................  .75
writer’s block club  .......... ............................................ .75
Mathcounts advisor .......................................................  .75
Moot court/Debate Team ...............................................  .75
history club ...................................................................  .75
Quiz bowl club .............................................................  .75
spanish club ..................................................................  .75
computer club ...............................................................  .75
airplane club .................................................................  .75
outdoor club .................................................................  .75
rocket club (2) ..............................................................  .75
ecology club .................................................................  .75
24 Math club .................................................................  .75
scrapbook club ..............................................................  .75
cMs unplugged ............................................................  .75
Theater club ...................................................................  .75
Facs club .....................................................................  .75
weather club..................................................................  .75
chess club .....................................................................  .75
scrabble club .................................................................  .75
Future Teachers of america ...........................................  .75
club europa ...................................................................  .75
Intermediate Level Positions                Scale Units
student council advisor  ................................................3.5
intermed. school webmaster .............................................3
cultural arts  ......................................................................3
student council assist. (2) ................................................2
community Presentation coordinator ...............................2
community Presentation assistant ....................................2
District elementary band  ...............................................1.5
District elementary orch. ...............................................1.5
District elementary choir ...............................................1.5
Jazz ensemble ....................................................................1
word Masters grade 4 .......................................................1
Math/science league (2) ...................................................1
Technology/Media club (2) ...............................................1
chamber orch., burr and sawmill ............................1 each 
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wind ensemble, burr and sawmill ............................1 each 
select choir, burr and sawmill .................................1 each 
continental Math grade 5 (2) ............................................1
continental Math grade 4 (2) ............................................1
continental Math grade 3 (2) ........................................  .75
Plus 8 more scale points (in 2008-09) for each 
intermediate school to be determined by building 
committees 
Primary Level Positions                       Scale Units
Primary school webmaster ................................... 2
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APPENDIX F-2
TIME ALLOWANCES FOR SUPERVISON OF 
EXTRA CURRICULAR ACTIVITIES
1. Four teaching assignment maximum
  hs student government
  hs newspaper
  hs yearbook
  hs audio Visual coordinator
  hs csiP coordinator
  hs MaaP coordinator
2.  Release from building duty assignment for full year
  hs student government
  hs student government assistant
  hs newspaper
  hs yearbook
  hs MaaP coordinator
  hs Marching band
  hs bookstore
  hs audio Visual coordinators
  hs webmaster
  Middle school student government
  Middle school bookstore
  Middle school audio Visual coordinators
3. Release from building duty assignment for one-half year
  hs Musical Production
  hs sophomore class
  hs Junior class
  hs senior class
  hs MaaP Mentor
  Ms yearbook
4. Release from homeroom assignment
  hs student government
  hs student government assistant
  hs newspaper
  hs sophomore class
  hs Junior class
  hs senior class
  Middle school audio Visual coordinators
  hs audio Visual coordinators
5. No additional Professional Period Responsibilities
  hs csiP coordinator
  hs MaaP coordinator
  hs ib essay coordinator
  Festival of the arts coordinator
73
APPENDIX F-3
CHAPERONES
 a.   Chaperone salary reflects an hourly rate and will be indexed for all years of the 
contract.  
     2008-09:  $27.00 after school     $36.02 evenings/weekends
     2009-10:  $27.90 after school     $37.21 evenings/weekends
     2010-11:   $28.85 after school     $38.47 evenings/weekends
  b.  For the 2008-09 school year, unit members who volunteer and are selected by the 
commack high school administration to serve as chaperones for The chs special olympics 
event, annual daylong event, will be compensated at the special rate of $154.50 for the day.  in all 
future years that this event continues to exist and there continues to be a need for chaperones, the 
rate will be indexed and will increase at the same rate as all other chaperoning rates listed in the 
agreement.
  c. The District acknowledges its intent to meet chaperoning and teacher supervision 
requirements at co-curricular and interscholastic athletic events with staff members, including 
teacher assistants, represented by the cTa when volunteers for such services are available and 
capable of performing the services required.
  d. Driver’s education will be paid $80.22 per 90 minute session in 2008-09; 
$82.86 in 2009-10; and $85.68 in 2010-11.  This rate will be indexed and will increase at the 
same rate as all other chaperoning rates listed in the agreement.
APPENDIX F-4
SUMMER BAND CAMP
 
 2007-2008 2008-09 2009-10 2010-11 
Instructor 243.18 250.48 258.74 267.54   
Chaperones 121.59 125.24 129.37 133.77 
Coor. 6 day 851.17 876.71 905.64 936.43 
Coor. 5 day 729.58 751.47 776.27 802.66
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APPENDIX G-1
LEAVE ALLOWANCE REGULATIONS
      Entitlement Exceeded or
A. Special Conditions Entitlement Deduction Absence not Approved
1. Annual Leave: 15 days per year, unlimited accum-
 (For all purposes listed under  ulation for teachers new to Commack
 this Appendix) prior to July 1, 1991.
  13 days per year, unlimited
  accumulation for teachers new to
  Commack July 1, 1991 or later.
2 Definition of terms: Days - Only
 days on which school is in session,
 except as noted under Military
 Leave
3. Personal Illness:
 Submissions of MD certificate Any unused part of accumulated  Sick time to be deducted 1/200th of yearly salary for
 explaining nature of illness allowance on a “sick day for  each day of absence.
 more than five consecutive days   working day basis” from 
    accumulated allowance
4. Special Medical Treatment or 
 Examinations: Number of days necessary Number of days to be  Same as above
 Approved only if treatment or   deducted from accumulated 
 examination can only be obtained  allowance
 during working hours
5. Quarantine:
 On doctor’s order due to illness Duration of quarantine as Same as above Same as above
 caused by a contagious disease determined by doctor or 
 of resident member of medical inspector
 household
6. Moving:
 Approved only if moving must One day per year Same as above Same as above
 take place during regular working 
 hours. Notify immediate superior 
 in writing in advance
7. Professional or Civil Service
 Examinations:
 Approved only if the Two days per year Same as above Same as above
 examination must take place
 during regular working hours.
 Notify immediate superior
 in writing in advance
8. Graduation of Husband, Wife, or
 Children:
 Approved only for actual day of  One day per year per graduation Same as above Same as above
 graduation, if such exercise takes
 place during regular working hours.
 Notify immediate superior in 
 writing in advance.
9. Jury Duty:
 Notice of Jury Duty must be Number of days required Jury fee deducted from regular Not applicable
 submitted to Building Principal  salary on per diem basis
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      Entitlement Exceeded or
Special Conditions Entitlement Deduction Absence not Approved
10. Court Appearance:
 Notify immediate superior in
 writing in advance:
 a.) if school district is involved a) number of days necessary No deduction from accumulated Not Applicable
  and employee is a party or   allowance for (a) preceding
  witness on behalf of the
  District to the action
  or;
 b) if employee is involved as a b) number of days necessary Number of days absent deducted 1/200th of yearly salary for
  plaintiff, defendant, witness   from accumulated allowance,   each day of absence
  in an action not involving the   with deductions from salary 
  school district   equal to witness fees for (b) preceding
11. Closing Title to Home:
 Approved if closing title to One Day Deducted from accumulated  Same as above
 home must take place during   allowance
 working hours
12. Illness in immediate family,
 relations or substitute parent,
 as defined:
 a) Immediate Family is defined a), b) and c): Time off may be  Deducted from accumulated  Same as above
  as spouse, children, employee’s granted for a reasonable time at allowance 
  mother, father, sister or brother the discretion of the Superintendent
    of Schools
 b) Relation is defined as grand-   Deducted from accumulated  Same as above
  parents, mother/father-in-law   allowance
 
 c) Substitute parent applies when   Deducted from accumulated   Same as above
  the employee has lived with this   allowance
  person for at least twelve con-
  secutive months
A physician’s statement will be
required if the employee’s presence
was required and his/her absence
exceeds the number of days allowed
due to illness in immediate family,
substitute parent or due to relation’s
illness
13. Death in Immediate Family or 
 Relations as defined:
 Defined same as a, b, and c, a) Immediate Family - Maximum up No deduction Same as above
 immediately preceding, with the  to five days per death 
 addition of Items d and e b) Relations - Maximum up to five
     days per death
    c) Substitute Parent - Maximum up
     to five days per death  No deductions
    d) Brothers-in-law, sisters-in-law -
     one day per  death 
    e) Aunts, Uncles - Maximum - one
     day per death
14. Personal Reasons Maximum number of days per year -  Deducted from allowance Same as above
    two days. Personal days may not be
    utilized on days immediately preceding
    or following vacation or holiday periods
    of two or more days duration except
    upon approval of the Superintendent or
    his designee.
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      Entitlement Exceeded or
Special Conditions Entitlement Deduction Absence not Approved
15. Professional Visitation: Meeting
 Outside School District:
 Request approval in writing in  Confined to area of subject employ- No deductions Not applicable
 advance. Approval must be ment. No deductions or specialty
 granted by the Building Principal,
 and the Superintendent of Schools
16. Religious Holidays:
 Only days generally accepted by Maximum: number of appropriate Deducted from accumulated Same as above
 religious faith involved as days days per year allowance
 which should be observed by 
 staying away from work. Notify
 Building Principal in writing  in
 advance
17. Exchange Teaching, Scholarships,
 etc.:
 Application in writing to the  At the discretion of school board No deduction Without pay
 Superintendent of Schools and
 Board of Education with at least 60 days’
 notice. Applicant must have served
 in school district at least three years,
 or less at the discretion of the Board
18. Personal/Family Leave Teacher notifies Superintendent of Schools, 
  if foreseeable, at least 30 days prior to the
  date when the leave is to begin, with a copy
  to the Building Principal.
  A personal leave will be given at  the 
discretion of the Board of Education. 
Normally, all personal leaves will be 
one year in duration. A family leave 
can be up to one year in duration. 
Teachers will be granted one year’s 
leave of absence without pay, renew-
able for one additional year upon 
application to the Superintendent of 
Schools and approval of the Board 
of Education. If the teacher plans to 
return, written notice shall be given 
to the Superintendent of Schools 
not later than 90 days prior to the 
expiration of the leave of absence. 
This article will comply with all ap-
plicable federal and state laws.
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      Entitlement Exceeded or
Special Conditions    Entitlement    Deduction Absence not Approved
19. Military Leave: Pursuant to Military Law No deductions Pursuant to Military Law
 Special Conditions:
 Continuous illness or disability  Commencing second year of employ- No deduction to extent  See special provisions
 prohibiting duty beyond accumu- ment. 30 days (or more at the dis- of reserve allowance under entitlement
 lated allowance. Request in writing cretion of the Board of Education) available
 supported by M.D. Certificate reserve allowance is credited for use
 indicating probable date of return to  in case of special conditions. Employee
 duty. Medical Examiniation  will replace number of days used from
 performed by school physician reserve allowance in following manner:
 if required by Superintendent of  At end of each school year, the number of
 Schools. days remaining in regular entitlement will
  not accumulate, but will be used to replace
  reserve days formerly used. If employee resigns
  before all days have been replaced, employee will
  have deducted from final pay, sum equal to pay fo
  days not replaced at rate of 1/200th of annual salary
  at time reserve was used x number of days. If employee
  leaves district after receiving final pay, he/she is required
  to reimburse District at same rate as defined above. The Board
  in its discretion may waive the requirement of repayment of sick days.
B. Workers’ Compensation
Whenever a bargaining unit member is absent and unable to perform his/her duties as a result of a personal injury sustained 
during the course of his/her employment, he or she will be entitled to a leave bank reimbursement of all lost days to a maximum 
of thirty (30) per accident/injury providing the Workers’ Compensation Board deems it a valid case.
C. An annual summary of unused sick time shall be provided to each nurse, in writing.
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APPENDIX G-2
RETIREMENT AND TERMINATION LEAVE
AND ALLOWANCES
a. 1. a unit member who retires or is excessed will be entitled to convert his/her 
unused accumulated sick leave at the ratio of one day’s pay for three days leave at the 
teacher’s then current salary rate.  *note: see appendix g-3
 2. in order to receive payment for accumulated leave days, a retiring teacher must 
notify the District no later than February 15 of the year in which they retire to become 
eligible for payment of unused accumulated sick leave.
 3.  The payment will be made within 60 days of the effective day of retirement or 
termination. a retiree may elect to be paid on the 1st day of July of the subsequent calendar 
year. all such payments shall be based on the unit member’s last annual salary.
 4. recalled excessed unit members who have converted their unused accumulated 
sick leave will be treated for sick leave purposes as if newly hired.
 5. a person may submit his/her resignation three years prior to the actual retirement 
date. This person will receive payment for his/her unused accumulated leave, as enumerated 
in g-2.1 above, spread over those last three years.
 6. The benefit specified in G-2.1 shall apply to any unit member who resigns after 
20 years of service in the commack schools.
 7. The benefits specified in G-2.1 above shall accrue to the estate or beneficiary of 
a tenured unit member who dies while in service.
 
 8.  a teacher assistant who is hired after July 1, 2008 and who subsequently is 
appointed as a probationary teacher will have any accrued sick leave converted at a rate 
of 2:1 to their new accumulation as a teacher.  (i.e. 20 accumulated Ta leave days will 
become 10 teacher days.)  all teacher assistants employed by the district before this date 
and who at some future time are appointed as probationary teachers, may transfer all days 
accumulated as a Ta to their teacher accumulation at the rate of 1:1.
 9.  sick days that are accumulated beyond 200 days will be converted in the year 
they are accumulated at a rate of 1:3.  Teachers whose membership in the new york state 
Teachers retirement system is prior to June 17, 1971 are excluded.  Teachers who go below 
200 days would be allowed to re-accumulate to 200 days. The payout on accumulated sick 
days will be deposited in the members 403b account as a mandatory employer contribution 
within the limits prescribed by the irs regulations.
 10.  The commack sD and the cTa have, in the past, agreed that unit members 
could voluntarily contribute one accumulated sick day to a sick bank. as of July 1, 2008, 
this bank will have a balance of 140 sick days.  These days will be reserved for future use 
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by cTa members, who have expended all of the days in their personal accumulation of 
sick days and continue to have need for additional days due to catastrophic illness or injury. 
The final determination, as to entitlement to any days from this bank by a unit member, 
must be agreed to by the cTa President and the superintendent of schools. This article of 
the agreement will sunset when and if all 140 days have been depleted. The parties to this 
agreement will not be bound to continue this sick bank.
b. 1. The board shall provide for registered nurses a retirement plan in accordance 
with the new york state employees retirement system. 
 
 2. The Board agrees to provide Nurses with the death benefits as provided for in 
section 60-b of the new york state employees retirement system.
 
c. 1. an employee shall have the option of having payment of terminal leave in a lump 
sum or payable at stated intervals within one year.
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APPENDIX G-3
EMPLOYER’S NON-ELECTIVE 403B CONTRIBUTION
1. No Cash Option no employee may receive cash in lieu of or as an alternative to any 
of the employer’s non-elective contributions(s) described herein.
2. Contribution Limitation in any applicable year, the maximum employer 
contribution shall not cause an employee’s 403(b) account to exceed the applicable 
contribution limit under section 415(c)(1) of the code, as adjusted for cost-of-living 
increases. For employer non-elective contributions made post-employment to former 
employees’ 403(b) account, the contribution limit shall be based on the employee‘s 
compensation, as determined under section 403(b)(3) of the code and in any event, no 
employer non-elective contribution shall be made on behalf of such former employee 
after the fifth taxable year following the taxable year in which that employee terminated 
employment.
 in the event that the calculation of the employer non-elective contribution referenced 
in any of the preceding paragraphs exceed the applicable contribution limits, the 
excess amount shall be handled by the employer as follows:
 a. For all members in the new york state Teachers’ retirement system (“Trs”) with a 
membership date prior to June 17, 1971, the Employer shall first make an Employer 
non-elective contribution up the the contribution limit of the Internal Revenue 
Code and then pay any excess amount as compensation directly to the employee. in 
no instance shall the employee have any rights to, including the ability to receive, 
any excess amount as compensation unless and until the contribution limit of the 
Internal Revenue Code are fully met through payment of the employer’s non-
elective contribution; and
 b. For all members in the new york state Teachers’ retirement system (“Trs”) with 
a membership date on or after June 17, 1971, and for all members in the new york 
state employees’ retirement system (“ers”) regardless of their membership date, 
the Employer shall first make an Employer Non-elective Contribution up to the 
contribution limit of the Internal Revenue Code. To the extent that the employer 
non-elective contribution exceeds the contribution limit, such excess shall be 
reallocated to the employee the following year as an employer non-elective 
contribution (which contribution shall not exceed the maximum amount permitted 
under the code), and in January of each subsequent year for up to four (4) years after 
the year of the employee’s employment severance, until such time as the employer 
non-elective contribution is fully deposited into the employee’s 403(b) account. 
in no case shall the employer non-elective contribution exceed the contribution 
limit of the Internal Revenue Service.
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3. 403(b) Accounts employer contributions shall be deposited into the 403(b) account 
selected by employee to receive employer contributions, provided such account will 
accept employer non-elective contributions and completes the appropriate hold 
harmless agreement provided by the employer. if the employee does not designate a 
403(b) account to receive employer’s contributions, or if the account designated will 
not accept employer’s non-elective contributions for any reason, then employer shall 
deposit contributions, in the name of the employee into the endorsed 403(b) program.
4. Tier I Adjustments Tier i members with membership dates prior to June 17, 1971, 
employer non-elective contributions hereunder will be reported as non-regular 
compensation to the new york state Teachers’ retirement system.
5. This Memorandum of agreement shall be subject to irs regulations and rulings. 
should any portion be declared contrary to law, then such portion shall not be deemed 
valid and subsisting, but all other portions shall continue in full force and effect. as to 
those portions declared contrary to law, the association and employer shall promptly 
meet and alter those portions in order to provide the same or similar benefit(s) which 
conform, as closest as possible, to the original intent of the parties.
6. This Memorandum of agreement shall further be subject to the approval of the 403(b) 
Provider, which shall review the Memorandum of agreement solely as a matter of 
form and as the provider of investment products designated to meet the requirements 
of section 403(b) of the Internal Revenue Code. upon request, ing life insurance and 
annuity company (“iliac”) agrees to provide the employer with iliac’s standard 
hold harmless agreement where the employer has selected iliac as the provider of 
403(b) accounts for receipt of employer non-elective contributions.
7. The employer is responsible for providing accurate information to the 403(b) Provider. 
This information includes both elective and employer non-elective contributions 
and the amount of the participant’s includible compensation. To the extent inaccurate 
information is transmitted by the employer to the 403(b) Provider, any issues that arise 
from the inaccurate information shall be the responsibility of the employer.
8. Employer Non-elective Contribution Equal to Termination Pay. The employer 
agrees to make an employer non-elective contribution to the 403(b) account of each 
covered employee who severs their employment with the employer during the contract 
year and who is eligible to apply for and who commences their retirement from the 
state sponsored retirement system. The amount of employer’s contribution for each 
eligible employee shall equal the value of each such employee’s accumulated leave 
days, determined in accordance with appendix g-2 of the collective bargaining 
agreement. The employer shall make the maximum contribution permitted under 
section 415(c)(1) of the Internal Revenue Code of 1986, as amended, for the year in 
which the employee severs employment. The employer shall deposit the contribution 
no later than fifteen (15) business days following the employee’s severance date.
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APPENDIX H
LOCAL MILEAGE
reimbursement shall be made as follows:
1. Personnel in positions that normally require them to be in two (2) or more schools 
each day.
2. Personnel required to transport children to their homes because of emergency 
situations.
3. Personnel in positions that require them to use private transportation to visit schools 
in the district and other areas, in nassau and suffolk county.
 These personnel shall be reimbursed commensurate with irs guidelines as to cents 
per mile upon submission of a monthly mileage record. Travel outside long island, west of 
the nassau county line, shall be reimbursed at the same rate or fare on commercial carrier, 
whichever is less.
4. This policy is not applicable for extra-curricular activities.
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APPENDIX I
FAIR DISMISSAL LAW
laws oF new york - by authority chaPTer 866
an acT to amend the education law in relation to procedures to be followed in case of 
a recommendation that an appointment on tenure not be granted or that the services of a 
probationary teacher be discontinued.
became a law June 2, 1972 with the approval of the governor. Passed by a majority vote, 
three-fifths being present.
The People of the state of new york represented in senate and assembly, do enact as 
follows:
section 1. The education law is hereby amended by adding thereto a new section, to be 
section three thousand thirty-one, to read as follows:
3031. Procedure when tenure not to be granted at conclusion of probationary period or 
when services to be discontinued. notwithstanding any other provision of this chapter 
and except in cities having a population of one million or more, boards of education and 
boards of cooperative educational services shall review all recommendations not to appoint 
a person on tenure, and, teachers employed on probation by any school district or by any 
board of cooperative educational services, as to whom a recommendation is to be made that 
appointment on tenure not be granted or that their services be discontinued shall, at least 
thirty days prior to the board meeting at which such recommendation is to be considered, 
be notified of such intended recommendation and the date of the board meeting at which it 
is to be considered. such teacher may, not later than twenty-one days prior to such meeting, 
request in writing that he be furnished with a written statement giving the reasons for 
such recommendation and within seven days thereafter such written statement shall be 
furnished. Such teacher may file a written response to such statement with a district clerk 
not later than seven days prior to the date of the board meeting.
 This section shall not be construed as modifying existing law with respect to the 
rights of probationary teachers or the powers and duties of boards of education or boards of 
cooperative educational services, with respect to the discontinuance of services of teachers 
or appointments on tenure of teachers.
2. This act shall take effect July first, nineteen hundred seventy-two.
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APPENDIX J
TAX SHELTERED ANNUITIES
1. A Tax Sheltered Annuity program shall be maintained for the benefit of School 
District employees.
2. employees may select their own insurance agent and Tax sheltered annuity 
company.
3. The District will provide no information or offer any advice or counsel about tax 
sheltered annuity plans. The entire responsibility of obtaining information, advice and 
counsel is with the employee. The District’s role will be limited to making deductions in 
salary authorized by the employee and forwarding payments to the insurance company.
4. The Business Office will forward one check per pay period to each of the insurance 
companies. The home office of each insurance company must agree to accept one monthly 
payment for all employees carrying a policy with that company. That is, irrespective of the 
agent or broker who sells the policy, our Business Office will send only one check to that 
company at the end of the month. it will be the responsibility of the company to make any 
further distribution to its agents and brokers.
5. requests for salary deductions for a tax-sheltered annuity program must be in the 
Business Office one month before the effective date.
6. All policy terminations must be in the Business Office one month before the 
effective date.
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APPENDIX K
ABOLITION OF NURSES’ POSITIONS,
LAYOFFS, DISPLACEMENT
           
i.  Layoff of Competitive Class Employees: For the purpose of this rule, the following 
terms shall mean:
a.   Direct Line of Promotion shall mean that to be considered as direct line, all titles 
must have the same generic root.
b.  Next Lower Occupied Title shall mean the title in direct line of promotion 
immediately below the title from which the incumbent is laid off, unless no one is serving 
in that title in that layoff unit, in which case it shall be the closest lower title in direct line 
of promotion in that layoff unit in which one or more persons do serve.
c.  Layoff Unit shall mean each department of county, town, village, each school 
district and each special district. authorities and community colleges shall be deemed to 
be separate authorities.
D.  Satisfactory Service shall mean service by an employee during which that 
person did not receive an “unsatisfactory” performance rating and was not found guilty 
of misconduct or incompetency pursuant to section 75 of the civil service law which 
resulted in the imposition of any of the following penalties upon such employee:
 1. dismissal from the service, or
 2. suspension without pay for a period exceeding one month, or
 3. demotion in grade and title
 e. Retention Standing shall be deemed to be comprised of the incumbent’s total 
service time as defined by this rule.
1.  Permanent Service shall start on that date of the incumbent’s original appointment on 
a permanent basis in the classified service, in the service of the governmental jurisdiction 
in which such abolition or reduction of position occurs. however, in the case of disabled 
veterans, the date of original appointment is considered to be 60 months earlier than the 
actual date; while non-disabled veterans are considered to have been appointed 30 months 
earlier than their actual date of appointment. For the purpose of this rule, the definition 
of what constitutes a veteran or disabled veteran is contained in section 85 of the civil 
service law.
 a resignation followed by a reinstatement or reappointment more than one year 
subsequent to the resignation constitutes a break in service. The original appointment date 
is to be determined from the date of re-employment. The employee’s prior service does not 
count as time in permanent service for this rule only.
 Temporary or provisional service preceding the original permanent appointment 
does not count. however, temporary or provisional employment immediately preceded 
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and followed by permanent classified service employment does not interrupt continuous 
service.
2. Transfer - The date of original appointment of any such incumbent who was transferred 
to one governmental jurisdiction from another governmental jurisdiction upon the transfer 
of such functions shall be the date of original appointment in the classified service in the 
service of the governmental jurisdiction from which such transfer was made.
 The permanent service of an employee who was transferred from another civil 
division shall start on the date of the incumbent’s original permanent appointment in the 
classified service in the other civil division.
 if upon such acquisition of a private enterprise or institution by a civil division an 
employee of that enterprise begins on the effective date of the cover in. status of employees 
covered in on the same date shall be determined by the seniority held among them prior to 
the cover in.
3.  Prior Service for the purpose of this rule, in a jurisdiction other than that where in the 
layoff unit exists shall not be computed in the employee’s retention standing unless such 
service conforms to sections 1 and 2 above.
ii. Layoff Displacement
a.  when an occupied position in the competitive class is abolished, layoff is to be 
made from among those employees holding the same title on a permanent basis in the 
layoff unit as the abolished position.
b.   among permanent employees, the order of layoff is to be the inverse of the order of 
their original permanent appointments in the classified service. For veterans and disabled 
veterans see section 1 e of this rule. blind personnel shall be granted absolute preference 
in retention. Persons are considered blind if they are so certified by the Commission for the 
Visually handicapped of the new york state social services Department.
C.  When two or more permanent incumbents of positions in a specific title are laid off 
at the same time, the order in which they shall be entitled to displace shall be determined by 
their respective retention standing, with those having the greater retention standing entitled 
to displace first.
D.  when several employees were originally appointed on a permanent basis on the 
same day, their retention rights shall be determined by their rank on the eligible list from 
which they were appointed; that person having the highest rank having retention rights.
e.  all temporary, provisional and contingent permanent employees occupying these 
positions must be let go before any permanent employee is displaced from such position.
F.  Probationary employees occupying such positions in the same title must also be laid 
off before any permanent employee in the layoff unit in that title who has completed his 
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probationary period. Probationary employees do, however, have superior retention rights 
to those contingent permanent, temporary and provisional employees.
g.  The order of layoff among probationary employees shall follow the same principles 
that apply to permanent employees.
h.  The order for layoff is as follows: (1) Temporary, (2) Provisional, (3) contingent 
Permanent, (4) Probationary, (5) Permanent. That is, the temporary employee is the first to 
be laid off, provisional the second, etc.
i.  when comparing retention rights of employees, the comparison is to be made from 
whose with similar status. That is temporary with temporary, provisional with provisional, 
etc. The addition of veterans’ preference or any other preferential time shall in no way allow 
an incumbent to be compared with another incumbent with less retention in a different 
status.
iii. Vertical Bumping
A. Vertical bumping occurs when an employee in a specific title to which there is a 
direct line of promotion, who is himself laid off or displaced, displaces an employee in 
the next lower occupied title in direct line of promotion in the same layoff unit having 
the least seniority if the employee who seeks to displace has greater retention standing. it 
is not necessary for an employee to have had previous service in the title into which that 
employee is displacing.
b.  where the layoff involves more than one position in a title, the displaced employee 
with greatest retention standing shall be the first to displace junior incumbents in a lower 
title, in a direct line of promotion.
c.  an employee that refuses to displace a junior incumbent must be laid off. This, 
however, does not protect the junior incumbent from being compared in retention standing 
with other incumbents if other positions at the higher level are being abolished.
D.  when a next lower title has been occupied by means of displacement regardless of 
when the displacement into the title has occurred, it is considered to be occupied for further 
displacement purposes; however, a next lower title which has all of its positions abolished 
at the same time as positions are abolished at the higher level cannot be considered as 
occupied. a title which is occupied by an incumbent, temporary, provisional, contingent 
permanent, probationary or permanent is considered occupied for the purposes of this 
section.
iV. Retreat
a.  retreat occurs when there is no lower level occupied position in direct line of 
promotion or when a permanent incumbent cannot displace into a lower level occupied 
position in a title in direct line of promotion because of less retention standing. There shall 
be no other instance where retreat may be used.
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b. an employee may retreat by displacing the incumbent with the least retention 
standing who is serving in a position in the title in which the displacing incumbent last 
served on a permanent basis prior to service in the title from which they are currently laid 
off or displaced. retreat shall only occur where the position in the title formerly held by the 
displacing incumbent is occupied in the competitive class, in the same layoff unit and at a 
lower salary grade; the service of the displacing incumbent while in the former title must 
have been satisfactory and the junior incumbent must have less retention standing than the 
displacing incumbent.
c. The service of the displacing incumbent in the title to which he is retreating need 
not have been in the same layoff unit as the one from which he is displaced.
D. an employee may also retreat to a position in a title which that employee last 
serviced on a permanent basis although there was intervening service other than on a 
permanent basis.
e.  where the Department of civil service has effected a title change to better describe 
the duties of a position, but the duties have not substantially changed since the displaced 
employee last served in that title, the new title will, for retreat purposes, be deemed to be 
in the former title.
F.  Paragraphs iii b and iii c shall also apply to retreat.
V.  Refusal of Appointment
a. an employee who refuses to accept an appointment afforded by displacement, for 
whatever reason, waives all rights regarding the displacement. That employee’s name shall 
be entered on the appropriate preferred list.
Vi. Preferred List Standing for competitive class employees on/and after october 1, 1972 
shall be as follows:
a.  on and after october 1, 1972 those employees whose positions were abolished 
prior to that date therefore had their standing on the preferred list determined by the date 
of their original appointment on a permanent basis in the competitive class shall retain 
among themselves such preferred list standing including the preference to which they were 
entitled as blind, disabled veterans and non-disabled veterans.
b.  blind employees whose positions are abolished on or after october 1, 1972 shall 
have their preferred list standing determined by the date of their original appointment on 
a permanent basis in the classified service, whether or not they are also disabled veterans 
or non-disabled veterans; provided, however, that the blind shall be granted absolute 
preference on the preferred list over all other employees except those disabled veterans 
and blind employees whose positions were abolished prior to october 1, 1972 with whose 
names theirs shall be interfiled.
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c.  Disabled veterans whose positions are abolished on or after october 1, 1972 shall 
have their preferred list standing determined by the date of their original appointment on a 
permanent basis in the classified service; provided however, that the date of such original 
appointment shall be deemed to be 60 months earlier than the actual date, determined in 
accordance with section 30 of the general construction law.
D.  non-disabled veterans whose positions are abolished on or after october 1, 1972 
shall have their preferred list standing determined by the date of their original appointment 
on a permanent basis in the classified service provided, however, that the date of such original 
appointment shall be deemed to be 30 months earlier than the actual date, determined in 
accordance with section 30 of the general construction law.
e.  non-veterans whose positions are abolished on or after october 1, 1972 shall have 
their preferred list standing determined by the date of their original appointment on a 
permanent basis in the classified service.
F.  The names of all persons encompassed by paragraphs c, D, and e above whose 
positions are abolished on or after October 1, 1972 shall be interfiled on a preferred list 
with the names of all non-veterans whose positions were abolished prior to october 1, 
1972.
Vii. For preferred list usage see section 81 of the new york state civil service law.
Viii. an appointing authority may take such steps as it may deem necessary in order to 
secure binding written commitments in advance of suspension, demotion, or displacement 
from employees potentially affected by such suspension, demotion or displacement as to 
their willingness to accept reassignment or displacement.
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